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Remitly Global, Inc.

Notice of Annual Meeting of Stockholders

Wednesday, June 12, 2024
10:00 a.m. Pacific Time

Online at www.virtualshareholdermeeting.com/RELY2024

There is no physical location for the Annual Meeting

Items of Business

The principal business of the 2024 annual meeting of stockholders (“Annual Meeting”) will be to:
1. Elect three Class Il directors for a three-year term;

2. Approve, on an advisory basis, the compensation of our named executive officers;

3. Ratify the appointment of PricewaterhouseCoopers LLP as our independent registered public accounting firm for the fiscal year ending
December 31, 2024; and

4. Transact any other business as may properly come before the meeting or any adjournment or postponement thereof.
The Record Date

The record date is April 15, 2024 (the “Record Date”). You can vote at the Annual Meeting in person or by proxy if you were a stockholder of
record at the close of business on such Record Date. You may revoke your proxy at any time prior to its exercise at the Annual Meeting.

Dissemination of Materials
This notice of the Annual Meeting, proxy statement, and form of proxy are being distributed and made available on or about April 26, 2024.

We are electronically disseminating Annual Meeting materials to our stockholders, as permitted under the “Notice and Access” rules
approved by the Securities and Exchange Commission. Stockholders who have not opted out of Notice and Access will receive a Notice of
Internet Availability of Proxy Materials containing instructions on how to access Annual Meeting materials via the Internet. The Notice also
provides instructions on how to obtain paper copies if preferred.

By Order of the Board of Directors,

Saema Somalya
EVP, Legal and Risk

Seattle, WA
April 26, 2024

Important Notice Regarding the Availability of Proxy Materials for the
Annual Meeting of Stockholders to be held on June 12, 2024:
The Notice of Annual Meeting, Proxy Statement and our Annual Report to Stockholders
are available electronically at
www.proxyvote.com



A note from

Matt, our CEO:

2023 was anincredible year for Remitly.

It's with gratitude that | sit here today and write
this letter, reflecting on a year of growth that
made us proud, tackling hard problems that built
our resilience, and a year of opportunity that
made us think bigger and believe that even
more is possible.

First, a brief look back at some highlights from
the last year. Revenue grew 44% in 2023 driven
by both new and existing customers. We
delivered $44 million of Adjusted EBITDA, our first
full year of Adjusted EBITDA profitability, as we
benefited from growth and strong execution
across our global teams. And importantly, we
helped our customers send $39.5 billion around
the world, while continuously improving their
remittance experience with enhancements
across product, customer support, and our
robust disbursement network.

Since Remitly was founded in 2011, we’ve held
our gaze on a North Star vision that has instilled
long-term focus and informed our strategy.
This customer centric vision has served us well,
catapulting our growth and driving us to become
a leading digital financial services provider for
immigrants and their families. Today,

Remitly serves millions of customers across
approximately 5,000 corridors, who have put
their trustin us to deliver billions of dollars to
family and loved ones abroad, supporting
some of their most critical needs.

Recognizing how far we’ve come, we also remain
keenly aware that Remitly has captured just 2%
of the overall cross border payments market.

The opportunity to serve more customers

than ever with truly differentiated payments
experiences, and to address their financial
services needs more holistically with
complementary products, is massive. In this next
phase of Remitly’s journey, the vision that will
continue to inspire us to think bolder, reach
higher, and act more audaciously is to:

Transform Lives with
Trusted Financial Services
that Transcend Borders

Inlast year’s shareholder letter, we explored
Remitly’s vision, double clicking on the intentional
inclusion of the word “trusted,” and what that
word means in the context of our business.

This year, | hope your takeaway is a clear
understanding of the word “transform,”

and the reason for its prominence in the

vision statement that guides our work.




At Remitly, transforming lives means addressing
real customer problems in a truly differentiated
way to eliminate pain and deliver unparalleled
peace of mind. This is an especially weighty
commitment as the effects of global inflation,
currency fluctuations, and geopolitical instability
create more economic need than ever. We are
not satisfied by simply creating something useful
that adds incrementally to our customers’

daily lives. We strive to deliver something
extraordinary that will allow customers and their
families to reach new heights through financial
empowerment, and at the same time, eliminate
the elements of anxiety and concern that are
commonly associated with aspects of our
financial lives. This version of transformation is
our destination. And the progress we’re making
is tangible.

From innovation to transformation

It was early in my career when | was first exposed
to the world of cross border payments— | was
awed by the tremendous impact remittances had
on communities around the world, frustrated at
the pain that legacy systems created for those
who depended on them, and inspired by the
opportunity to innovate and transform an
industry. Remitly was born from this experience,
and I'mincredibly proud of the role we've

played in driving the industry forward through
digital innovation.

An important insight we’ve gained over thirteen
years in this business, is that our customers’
purchasing decisions are not rooted in a single
aspect of the remittance experience— not
speed, not convenience, not cost— but rather,

in trust. It’s this understanding that has guided our
deliberate investments to reinvent cross border
payments. We have been methodically
innovating across each step of the deeply
complex cross border payments process to
achieve what no one else has— a truly seamless,
trust-building experience that creates customer
preference and delivers peace of mind with
every transaction.

Put more plainly, customers want a fair service
that just works. At face value, this seems obvious
and simple, but in reality, it is a $1.8 trillion’
problem that has yet to be solved and Remitly is
well positioned to achieve it. A critical component
of our favorable position in reaching this reality is
our ability to continuously improve our systems
and operations using the significant insights and
experience we gain by serving millions of
customers. This in turn allows us to greatly
improve outcomes for customers, and
continuously enhance and differentiate the
Remitly experience. Further, we understand that
while remittances are global, customers are local.
Our extensive insights about the localized needs,
preferences, and behaviors of our customers and
their loved ones, equip us to deliver products,
services, and communications that resonate

and feel tailor made.

Through innovation, technology, and tireless
effort, we have made incredible strides. In the
fourth quarter of 2023, more than 90%* of Remitly
transactions were disbursed in under an hour,
with more than 95% of those payments
proceeding without a customer support contact.
These metrics speak to the returns we're seeing
on our investments, and the differentiated
experience we offer our customers. While we
celebrate this strong momentum, we recognize
that until sending money across borders is as
easy as domestic payments, the work is
incomplete. We will continue our core product
investments as we drive toward a next
generation payments platform that delivers
unparalleled peace of mind.

1. Source: FXC Intelligence. 2. Remitly Fourth Quarter 2023 Earnings. 3. Disbursement speed reflects the time between when Remitly has the customer funds and when the

funds are successfully disbursed {e.g., completed or available for pickup).




And we don’t plan to stop there. Remitly is
committed to empowering our global customers
in new and remarkable ways, to take ownership
of all aspects of their financial lives with products
and services that transcend borders. We have
always believed that remittances are the
cornerstone of our customers’ financial services
needs. The ability to send money home to

family and loved ones to support their daily
requirements and celebrate life’s big moments is
paramount. But remittances are just the tip of the
iceberg. Our customers have unmet needs that
are directly tied to their commitments to sending
money home. By addressing these gaps, we will
offer transformative value, enhance our
competitive position, and strengthen

customer loyalty.

To that end, we continue to make strategic
investments in our unique technology platform.
We are building a strong foundation to efficiently
scale new products and features to the millions of
customers we serve today, and to make our
offerings even more attractive to new customers
with cross border financial needs. Our excitement
is building as we continue to innovate and test
new ways to serve our customers more
holistically with products that are
complementary to our core remittance offering.

Each day, our long-term investments in the key
areas described above, are moving us closer to
truly transformative outcomes for our customers
and their loved ones. But it’s not our investments
alone that give us confidence in our ability to
succeed. The underpinnings of our continued
momentum dre defined by the resilience of our
customers and the enduring culture thatis
embodied by nearly 3 thousand

Remitlians worldwide.

Resilient customers

We are in the incredibly fortunate position to
serve an amazing customer base whose sending
behavior is both predictable and resilient. Our
customers’ tenacity and reliability has been
tested and reinforced through macroeconomic
cycles, including those defined by a global
pandemic, cost of living crises, and natural
disasters around the world.

Similar to a subscription business, our customers’
requirements for our service are recurring. For the
vast majority, their reason for sending is to satisfy
ongoing, non-discretionary needs. On the
receiving end of their payments are family
members and loved ones who are depending

on them for food, housing, and medical
requirements. In fact, research that we
conducted in 2022 of more than 2,000 remittance
senders, confirmed that 54% of funds sent,

are used to support everyday household
requirements like food, utilities, and clothing.

An additional 31% of the funds help to cover
medical expenses.

Our customers’ strength and resilience inspire
us and fuel the commitment we’ve made to
achieving our long-term vision. That is why
customer centricity sits central to the cultural
values that guide our daily work.




Enduring culture

I'll never forget the early days of building
Remitly; sitting around a whiteboard with my
co-founders, asking ourselves “what kind of
company do we want to work for?” The answers
to that question informed the initial set of values
that guided our ways of working. We believed
back then, as we do today, that a thriving culture
has the power to propel a business toward
transformative outcomes. It is with this mindset
that we continuously invest to build an enduring
culture, rooted in customer centricity.

There are many reasons | believe the culture at
Remitly is unique and durable. For the sake of
brevity, I'll highlight just three:

1. Our cultureis living and breathing— our
values evolve as the needs of the business
and our customers change. We recognize
that what got us “here” is not necessarily
what will get us “there,” and so, we regularly
refresh our values to keep us moving in the
right direction.

2. Ourvalues can be used in everyday
conversation— we have written them in such
a way that they are seamlessly incorporated
into our daily interactions, deep discussions,
and are used in the rooms where decisions
are made.

3. Ourvalues are present in every phase of the
employee lifecycle to maintain the strength
and continuity of our culture. From cultural
interviews in the talent evaluation process,
to values-based assessments to measure
performance, we are committed to creating
a culture that stands the test of time.

If our strategy and roadmap are our “what,”
and our cultural values are our “how,” then the
opportunity to transform millions of lives around
the world is our resounding “why.”

And as | look ahead to the next chapter of the
Remitly journey, | am optimistic and energized
for how we will continue to drive impact and
transform lives around the world. We're grateful
to have you along on this incredible journey as
we continue to solve hard problems, create
impact, and continue our progress toward our
ambitious vision to...

Transform Lives with Trusted Financial Services
that Transcend Borders

Today, as always,
we’re just getting started,

D

Matt Oppenheimer
Co-founder & CEO, Remity




TO OUR STOCKHOLDERS:

In the pursuit of our vision to transform lives with trusted financial services that transcend borders, we continue to grow, develop, and evolve
our governance practices to meet the needs of our growing and increasingly complex business and the challenging macro environment. Here
are some highlights from this past year:

Board Composition and Education

We refreshed our board of directors and continuously expanded its expertise by welcoming two new independent board members in April
2023 — Phyllis Campbell and Ryno Blignaut — who bring decades of global financial services expertise to our board of directors. Their
onboarding, which was designed to complement their backgrounds, included meetings with management on the company’s business,
industry, strategy, technology, and cultural values.

We also hosted bespoke board education sessions led by both internal and external experts for the full board of directors around strategic
topics relating to our business and industry. These sessions provided important insights for our board of directors in overseeing the
company’s strategy and risk management, and also provided a forum for substantive discussion among board members and engagement
with management.

Risk Management for Our Customers

Risk management is a key part of our business and strategy, whether it's through protecting our customers or building operational resilience.
We have a three lines of defense framework for risk management, which defines clear roles and responsibilities across the organization to
manage risks. This model also strengthens our first line of defense through better understanding and ownership of key risks in serving our
customers.

We also continuously work to deliver secure, ethical transactions by protecting our customers’ funds and their data. We created a new
dedicated team within our compliance organization focused on customer protection and have continued to invest in our financial crimes and
money transmission licensing programs to remain proactive and engaged in maintaining the high level of regulatory compliance required in
our business. Our new policy and regulatory affairs team also supports our business in advocating for the needs of our customers.

Global Impact

Global impact is inherent in our business, and our global impact programs aim to expand and extend how we deliver on our vision in ways
that transform not only the lives of our customers but also communities around the globe. In 2023, we made the inaugural grants from the
Remitly Foundation to philanthropic organizations with a focus on climate resilience. We also continued to fulfill our Pledge 1% commitment,
which funds the Remitly Foundation, by donating the third installment of the 1.8 million total shares pledged.

We also issued our first Impact Report in 2023, which addressed our efforts taken in areas such as environmental stewardship, workplace
and community health and safety, and corporate governance.

Everything that we do, including in governance, risk management, and global impact, is centered around our customers and our vision. We
are proud of our efforts in 2023 to continuously improve in ways that benefit our customers, employees, stockholders, and global
communities, and thank you for your support for what we do here at Remitly.

Sincerely,
Saema Somalya

EVP, Legal and Risk and Corporate Secretary
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Forward-Looking Statements

This proxy statement includes forward-looking statements. These statements are not historical facts and are based on current expectations,
estimates, and projections about our industry, management’s beliefs, and certain assumptions made by management, many of which, by
their nature, are inherently uncertain and beyond our control. Accordingly, we caution you that any such forward-looking statements are not
guarantees of future performance and are subject to risks, assumptions, estimates, and uncertainties that are difficult to predict. For a
discussion of some of the risks and important factors that could affect our future results and financial condition, see “Risk Factors” in our
Annual Report on Form 10-K for the year ended December 31, 2023.



FAQ: ANNUAL MEETING

References to our website in this proxy statement are not intended to function as hyperlinks and the information contained on our website is
not intended to be incorporated into this proxy statement. In this proxy statement, unless the context otherwise requires, we refer to Remitly
Global, Inc. as the “Company,” “Remitly,” “we,” or “us.”

Why am | receiving these materials?

Our board of directors is making these proxy materials available to you on the Internet or, upon your request, by delivering printed versions of
these materials to you by mail, in connection with the solicitation of proxies for use at our 2024 Annual Meeting of Stockholders (the “Annual
Meeting”), or at any adjournment or postponement of the Annual Meeting. The Annual Meeting will be held online on June 12, 2024 at 10:00
a.m. Pacific Time at http://www.virtualshareholdermeeting.com/RELY2024.

What is included in these materials?

These materials include this proxy statement for the Annual Meeting and our Annual Report to Stockholders, which includes our Annual
Report on Form 10-K for the year ended December 31, 2023. We are first making these materials available to you on the Internet on or about
April 26, 2024.

What is the purpose of the Annual Meeting?

For stockholders to vote on the following proposals:

1. Elect three Class Il directors for a three-year term;

2. Approve, on a non-binding advisory basis, the compensation of our named executive officers (“Say on Pay”);

3. Ratify the appointment of PricewaterhouseCoopers LLP (“PwC”) as our independent registered public accounting firm for the fiscal year
ending December 31, 2024; and

4. Transact any other business as may properly come before the meeting or any adjournment or postponement thereof.

How does the board of directors recommend | vote on these proposals?

Our board of directors recommends that you vote:

* “FOR” the election of Joshua Hug, Matthew Oppenheimer, and Margaret Smyth as Class Il directors;

* “FOR” the approval, on a non-binding advisory basis, of the compensation of our named executive officers; and

* “FOR” the ratification of the appointment of PwC as our independent registered public accounting firm for the fiscal year ending December
31, 2024.

Who is entitled to vote at the Annual Meeting?

Holders of our common stock as of the close of business on April 15, 2024, the (“Record Date”), may vote at the Annual Meeting. As of the
Record Date, there were 192,437,813 shares of our common stock outstanding. Each share of common stock is entitled to one vote. We do
not have cumulative voting rights for the election of directors.
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What is the difference between holding shares as a stockholder of record and as a beneficial owner?

If your shares are registered directly in your name with our transfer agent, Equiniti Trust Company, LLC ("EQ" and formerly known as
American Stock Transfer & Trust Company, LLC), then you are considered the stockholder of record with respect to those shares, and the
Notice of Internet Availability of Proxy Materials was sent directly to you by us. As a stockholder of record, you may vote your shares at the
Annual Meeting or by proxy as described below.

If your shares are held in a stock brokerage account or by a bank or other nominee, you are considered the “beneficial owner” of shares held
in street name. The Notice of Internet Availability and, upon your request, the proxy materials were forwarded to you by your broker, bank, or
other nominee who is considered, with respect to those shares, the stockholder of record. As the beneficial owner, you have the right to direct
your bank, broker, or other nominee on how to vote your shares by following their instructions for voting. You may also vote your shares at
the Annual Meeting as described below.

How is the Annual Meeting being held?

The Annual Meeting will be held virtually via live webcast on June 12, 2024 at 10:00 a.m. Pacific Time. Online access to the meeting will
begin at approximately 9:45 a.m. Pacific Time. Stockholders will not be able to attend the Annual Meeting in person.

How do | attend the Annual Meeting?

If you were a stockholder of record or a beneficial owner as of April 15, 2024, you can attend the meeting by accessing
http://www.virtualshareholdermeeting.com/RELY2024 and entering the 16-digit control number on the Proxy Card, Email, Notice of
Availability of Proxy Materials, or voting instruction form you previously received.

If you would like to enter the meeting as a guest in listen-only mode, please login as a guest at the meeting center at
http://www.virtualshareholdermeeting.com/RELY2024 and enter the information requested on the following screen. Please note you will not
have the ability to ask questions or vote during the meeting if you participate as a guest.

What if | encounter technical difficulties or trouble accessing the Annual Meeting?

Beginning fifteen minutes prior to the start of and during the Annual Meeting, we will have a support team ready to assist stockholders with
any technical difficulties they may have accessing or hearing the virtual meeting. If you encounter any difficulties accessing the Annual
Meeting during the check-in or meeting time, please call the technical support number that will be posted on the Annual Meeting log-in page.

How can | submit questions at the Annual Meeting?
If you are attending the meeting as a stockholder of record or a beneficial owner, questions can be submitted by accessing the meeting

center at http://www.virtualshareholdermeeting.com/RELY2024 and entering your control number.
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How can | vote my shares?

If you are a stockholder of record, you may vote:
* Via the Internet. You may vote by proxy via the Internet by following the instructions found on the proxy card.
« By Telephone. You may vote by proxy by calling the toll-free number found on the proxy card.

» By Mail. You may vote by proxy by filling out the proxy card and returning it in the envelope provided.

At the Annual Meeting. You may vote your shares electronically during the Annual Meeting by accessing the meeting center at
http://www.virtualshareholdermeeting.com/RELY2024. You will need the control number located on your proxy card to be able to vote.

Internet and telephone voting will be available 24 hours a day and will close at 11:59 p.m. Eastern Time on June 12, 2024.

If you are a beneficial owner of shares held in street name, you should have received from your bank, broker, or other nominee instructions
on how to vote or instruct the broker to vote your shares, which instructions are generally contained in a “voting instruction form” sent by the
broker, bank, or other nominee. Please follow their instructions carefully. Beneficial owners generally may vote:

* Via the Internet. You may vote by proxy via the Internet by following the instructions on the voting instruction form provided to you by your
broker, bank, or other nominee.

» By Telephone. You may vote by proxy by calling the toll-free number found on the voting instruction form provided to you by your broker,
bank, or other nominee.

» By Mail. You may vote by proxy by filling out the voting instruction form and returning it in the envelope provided to you by your broker,
bank, or other nominee.

At the Annual Meeting. You may vote your shares electronically during the Annual Meeting by accessing the meeting center at
http://www.virtualshareholdermeeting.com/RELY2024 . You will need the control number located on your voting instruction form to be able
to vote.

If you received more than one Notice of Internet Availability of Proxy Materials or proxy card, then you hold shares of Remitly Global, Inc.
common stock in more than one account. You should vote via the Internet, by telephone, by mail, or electronically at the Annual Meeting for
all shares held in each of your accounts.

If | submit a proxy, how will it be voted?

When proxies are properly signed, dated, and returned, the shares represented by the proxies will be voted in accordance with the
instructions of the stockholder. If your proxy is signed and returned but no specific instructions are given, you give authority to Matthew
Oppenheimer and Saema Somalya to vote your shares in accordance with the recommendations of our board of directors as described
above. If any director nominee is not able to serve, proxies may be voted for a substitute nominee designated by our board of directors,
unless our board of directors chooses to reduce the number of directors serving on our board of directors. If any matters not described in this
proxy statement are properly presented at the Annual Meeting, then the proxy holders will use their own judgment to determine how to vote
the shares. If the Annual Meeting is adjourned, the proxy holders can vote your shares on the new meeting date as well, unless you have
revoked your proxy.

Can | change my vote or revoke my proxy?
Yes. If you are a stockholder of record, you can change your vote or revoke your proxy before it is exercised by:

 Timely written notice to our Corporate Secretary;
» Timely delivery of a valid, later-dated proxy or a later-dated vote by telephone or on the Internet; or
+ Voting electronically at the Annual Meeting.

If you are a beneficial owner of shares held in street name, you should follow the instructions of your bank, broker, or other nominee to
change or revoke your voting instructions. You may also vote electronically at the Annual Meeting as described above.
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What constitutes a quorum at the Annual Meeting?

The presence, by participation through the virtual meeting center or by proxy, of the holders of a majority in voting power of the shares of our
common stock issued and outstanding and entitled to vote at the Annual Meeting must be present or represented to conduct business at the
Annual Meeting. You will be considered part of the quorum if you return a signed and dated proxy card, if you vote by telephone or Internet,
or if you attend the Annual Meeting via our virtual meeting center.

Proxies submitted by banks, brokers, or other holders of record holding shares for you as a beneficial owner that do not indicate a vote for
some of or all the proposals because that holder does not have voting authority and has not received voting instructions from you (so-called
“broker non-votes”) are also considered “shares present” for purposes of determining whether a quorum exists. If you are a beneficial owner,
these holders are permitted to vote your shares on so-called “routine” proposals, including the ratification of the appointment of our
independent registered public accounting firm, even if they do not receive voting instructions from you.

What is the voting requirement to approve each of the proposals?

Provided that there is a quorum, the voting requirements are as follows:

Effect of Abstentions Effect of Broker Non-
Proposal Vote Required and/or Withhold Votes Votes
Election of directors Plurality of votes cast None N/A
Advisory approval of the Say on Pay proposal Maijority of votes cast None None
Ratification of appointment of independent registered Majority of votes cast None None

public accounting firm

Where can | find a list of stockholders entitled to vote at the Annual Meeting?

A list of stockholders of record will be available for inspection by stockholders of record for any legally valid purpose related to the Annual
Meeting for 10 days prior to the Annual Meeting at
http://www.virtualshareholdermeeting.com/RELY2024.

What is the impact of abstentions, withhold votes, and broker non-votes?

Abstentions, withhold votes, and broker non-votes are considered “shares present” for the purpose of determining whether a quorum exists,
but will not be considered votes properly cast at the Annual Meeting and will have no effect on the outcome of the vote. Under stock
exchange rules, without voting instructions from beneficial owners, brokers will have discretion to vote on so-called “routine” proposals,
including the ratification of the appointment of the independent registered public accounting firm, but not on “non-routine” proposals, including
the election of directors. Therefore, in order for your voice to be heard, it is important that you vote.

Who pays for the cost of this proxy solicitation?

We will pay all the costs of preparing, mailing, and soliciting the proxies. We will ask brokers, banks, voting trustees, and other nominees and
fiduciaries to forward the proxy materials to the beneficial owners of our common stock and to obtain the authority to execute proxies. We will
reimburse them for their reasonable expenses upon request. In addition to mailing proxy materials, our directors, officers, and employees
may solicit proxies in person, by telephone, or otherwise. These individuals will not be specially compensated.

Where can | find the voting results of the Annual Meeting?

We will disclose voting results on a Current Report on Form 8-K that we will file with the Securities and Exchange Commission (the “SEC”),
within four business days after the Annual Meeting.
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Why did | receive a Notice of Internet Availability of Proxy Materials rather than a full set of proxy materials?

In accordance with the SEC rules, we have elected to furnish our proxy materials, including this proxy statement and the Annual Report,
primarily via the Internet rather than by mailing the materials to stockholders. The Notice of Internet Availability of Proxy Materials provides
instructions on how to access our proxy materials on the Internet, how to vote, and how to request printed copies of the proxy materials.
Stockholders may request to receive future proxy materials in printed form by following the instructions contained in the Notice of Internet
Availability of Proxy Materials. We encourage stockholders to take advantage of the proxy materials on the Internet to reduce the costs and
environmental impact of our Annual Meeting.

| share an address with another stockholder, and we received only one paper copy of the proxy materials or Notice. How may |
obtain an additional copy?

The SEC has adopted rules that permit companies and intermediaries (such as brokers) to implement a delivery procedure called
“householding.” Under this procedure, multiple stockholders who reside at the same address may receive a single copy of our Annual Report
to Stockholders and other proxy materials, including the Notice of Internet Availability, unless the affected stockholder has provided contrary
instructions. This procedure reduces printing costs and postage fees, and helps in conserving natural resources.

This year, a number of brokers with account holders who are our stockholders will be “householding” our Annual Report to Stockholders and
other proxy materials, including the Notice of Internet Availability. A single Notice of Internet Availability and, if applicable, a single set of our
Annual Report to Stockholders and other proxy materials will be delivered to multiple stockholders sharing an address unless contrary
instructions have been received from the affected stockholders. Once you have received notice from your broker that it will be “householding”
communications to your address, “householding” will continue until you are notified otherwise or until you revoke your consent.

To receive a separate copy of the Notice of Internet Availability and, if applicable, Annual Report to Stockholders and other proxy materials,
you may contact telephone toll-free 1-866-540-7095 or write to Broadridge Financial Services, Inc., Householding Department, 51 Mercedes
Way, Edgewood, NY 11717. Stockholders sharing an address who wish to receive a single set of reports may do so by contacting their banks
or brokers, if they are beneficial holders, or by contacting Broadridge at the address set forth above, if they are record holders.

How can | obtain Remitly’s Form 10-K and other financial information?

A copy of our Annual Report to Stockholders, which includes our Form 10-K for the year ended December 31, 2023, and other financial
information, without exhibits, was filed with the SEC on April 26, 2024. In addition, stockholders can access our Annual Report on our
website at https://ir.remitly.com/. Alternatively, stockholders can request a paper copy of the Annual Report by writing to: Remitly Global, Inc.,
1111 Third Avenue, Suite 2100, Seattle, WA 98101, Attention: Corporate Secretary.

How do | submit a stockholder proposal for consideration at next year’s annual meeting of stockholders?

For a proposal to be included in our proxy statement for the 2025 annual meeting of stockholders pursuant to Rule 14a-8, you must submit it
no later than December 27, 2024. Your proposal must be in writing and comply with the proxy rules of the SEC. You should send your
proposal to: Remitly Global, Inc., 1111 Third Avenue, Suite 2100, Seattle, WA 98101, Attention: Corporate Secretary.

You also may submit a proposal outside of Rule 14a-8 that you do not want included in the proxy statement but that you want to raise at the
2025 annual meeting of stockholders. We must receive this type of proposal in writing on or after 5:00 p.m. Eastern Time on February 12,
2025, but no later than 5:00 p.m. Eastern Time on March 14, 2025.

As detailed in our amended and restated bylaws ("Bylaws"), to bring a proposal other than the nomination of a director before an annual
meeting of stockholders, your notice of proposal must include, among other information required under our Bylaws: (i) a brief description of
the business desired to be brought before the annual meeting, the text of the proposal or business (including the text of any resolutions
proposed for
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consideration and in the event that such business includes a proposal to amend our Bylaws, the text of the proposed amendment), the
reasons for conducting such business at the annual meeting and any material interest of such stockholder or beneficial owner, including
anticipated benefit to any such person therefrom; and (ii) a description of all agreements, arrangements, and understandings between or
among any such stockholder or beneficial owner and any of its respective affiliates or associates, on the one hand, and any other person or
persons, on the other hand (including their names), in connection with the proposal of such business by such stockholder or beneficial owner.

How do | nominate a director nominee?

If you wish to nominate an individual for election as director at the 2025 annual meeting of stockholders, we must receive your written
nomination on or after 5:00 p.m. Eastern Time on February 12, 2025, but no later than 5:00 p.m. Eastern Time on March 14, 2025. You
should send your proposal to: Remitly Global, Inc., 1111 Third Avenue, Suite 2100, Seattle, WA 98101, Attention: Corporate Secretary.

As detailed in our Bylaws, for a nomination to be properly brought before an annual meeting, your notice of nomination must include, among
other information required under our Bylaws: (i) the name, age, business address,and residence address of each nominee proposed in such
notice; (ii) the principal occupation or employment of each such nominee; (iii) the class, series, and number of any shares of Remitly Global,
Inc. stock that are owned of record or beneficially by each such nominee (if any) or any associated person; (iv) the date or dates such shares
were acquired and the investment intent of such acquisition; (v) all other information relating to such person that would be required to be
disclosed in solicitations of proxies for election of directors in an election contest (even if an election contest is not involved), or would
otherwise be required, in each case pursuant to and in accordance with Section 14(a) under the Securities Exchange Act of 1934 (the
“Exchange Act’) and the rules and regulations promulgated thereunder; (vi) the consent of the nominee to being named in the proxy
statement as a nominee, the public disclosure of information regarding or related to such person provided to the Company by such person,
and to serving as a director if elected; (vii) whether such nominee meets the independence requirements of Nasdaq; (viii) a description of all
direct and indirect compensation and other material monetary agreements, arrangements, and understandings during the past three years,
and any other material relationships, between or among the nominating stockholder or any of its respective affiliates and associates, on the
one hand, and proposed nominee, and his or her respective affiliates and associates, on the other hand, including information that would be
required to be disclosed pursuant to Rule 404 promulgated under Regulation S-K if the nominating stockholder or any of its respective
affiliates and associates were the “registrant” for purposes of the rule and the nominee were a director or executive officer of such registrant;
and (ix) a completed and signed questionnaire, representation, and agreement required by the Bylaws. We may require any proposed
nominee to furnish such other information as we may reasonably require to determine the eligibility of such proposed nominee to serve as an
independent director or that could be material to a reasonable stockholder’s understanding of the independence, or lack thereof, of such
nominee.

In addition to complying with the advance notice provisions of our Bylaws, to nominate directors stockholders must give timely notice that
complies with the additional requirements of Rule 14a-19, and which must be received no later than April 13, 2025.
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PROPOSAL NO. 1
ELECTION OF DIRECTORS

The number of directors is fixed by our board of directors, subject to the terms of our amended and restated certificate of incorporation and
Bylaws. Our board of directors currently consists of nine members. Currently serving members of our board of directors will continue to serve
as directors until their resignations, until their terms expire and they do not stand for re-election, or until their successors are duly elected by
the holders of our common stock.

Classified Board of Directors

Our board of directors is divided into three classes of directors that serve on staggered three-year terms. At each annual meeting of
stockholders, a class of directors will be elected for a three-year term to succeed the same class whose term is then-expiring. As a result,
only one class of directors will be elected at each annual meeting of our stockholders, with the other classes continuing for the remainder of
their respective three-year terms. Directors in Class Il are standing for election at this Annual Meeting, while directors in Class | and Class Il
will stand for election at the 2025 annual meeting and the 2026 annual meeting, respectively.

Our board of directors, upon the recommendation of our nominating and corporate governance committee, has nominated Joshua Hug,
Matthew Oppenheimer, and Margaret Smyth for election as Class Il directors. If elected at this Annual Meeting, the Class Il directors will
serve until the 2027 Annual Meeting and until their successors are elected and qualified, or, if earlier, their resignation or removal.

We evaluated the independence of our directors based on the listing standards of Nasdag, which is where our common stock is listed, and
concluded that each director, except Mr. Oppenheimer and Mr. Hug, is independent.

Class lll Director Nominees

Matthew Oppenheimer, 41, co-founded our company in 2011 and serves as our Chief Executive Officer and a member of our board of
directors. Prior to co-founding Remitly, Mr. Oppenheimer worked for Barclays plc, a multinational bank and financial services company, from
August 2009 to May 2011. Mr. Oppenheimer currently serves on the board of directors of BECU, a credit union. Mr. Oppenheimer holds an
M.B.A. from Harvard Business School and a B.A. in Psychology from Dartmouth College. We believe that Mr. Oppenheimer is qualified to
serve on our board of directors because of his banking industry experience and his service and experience as our co-founder.

Joshua Hug, 45, co-founded our company in 2011 and has served as our Chief Operating Officer since October 2016 and as a member of
our board of directors since November 2011. Mr. Hug previously served as our Chief Product Officer from November 2011 to October 2016.
Prior to co-founding Remitly, Mr. Hug led Shelfari at Amazon.com, Inc., a multinational technology company, from August 2008 to October
2011. Mr. Hug co-founded Shelfari, a private social cataloging website, and served as its Chief Executive Officer from May 2006 to August
2008 prior to its acquisition by Amazon. Mr. Hug holds a B.S. in Computer Science and B.A. in Mathematics from Whitworth University. We
believe that Mr. Hug is qualified to serve on our board of directors because of his deep product and industry experience and his service and
experience as our co-founder.

Margaret Smyth, 60, has served as a member of our board of directors since May 2021. Ms. Smyth also serves on the board of directors of
Etsy, Inc., an e-commerce website, since June 2016, on the board of directors of Frontier Communications, a telecommunications company,
since June 2021, on the board of directors of Lilium GmbH, an aerospace company, since September 2021, and currently serves on other
privately held company boards as well. Ms. Smyth has served as the U.S. Chief Financial Officer of National Grid plc, a multinational energy
company from October 2014 to June 2021 and as a Senior Advisor from August 2021 to July 2022, now as a Partner since July 2022, at
Queensland Investment Corporation, a government-owned investment
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corporation. Prior to Queensland Investment Corporation, Ms. Smyth was Vice President of Finance at ConEdison, Inc., an energy company,
from August 2012 to September 2014. Earlier in her career, Ms. Smyth served as a Senior Managing Partner at Deloitte & Touche and Arthur
Andersen. Ms. Smyth also served on the board of directors of Vonage Holdings Corp., a cloud-based communications provider from
September 2012 to June 2016. Ms. Smyth holds an M.S. in Accounting from NYU Stern School of Business and a B.A. in Economics from
Fordham University. Ms. Smyth is also experienced in advancing sustainability accounting practices and is a Sustainability Accounting
Standards Board (SASB) FSA Credential Holder. We believe that Ms. Smyth is qualified to serve on our board of directors because of her
deep experience in public company finance, accounting, and strategic planning and her significant international experience and leadership
through her service as an executive and director of global public companies.

Class | Continuing Directors

Ryno Blignaut, 51, has served as a member of our board of directors since April 2023. He has been an Operating Partner at Khosla
Ventures since December 2019 and serves on the board of directors of several privately held companies. From August 2018 to March 2019,
he was President, Chief Financial and Administrative Officer of Restoration Hardware, Inc., a luxury furniture brand, which involved all areas
of finance, accounting, treasury, IR, legal, and regulatory compliance. Prior to Restoration Hardware, he acted as Chief Business Officer of
Wheels Up Experience Inc., a membership-based private aviation start-up. Mr. Blignaut was Chief Financial and Chief Risk Officer at Xoom
Corporation, an electronic money transfer company, from 2005 through its acquisition by PayPal in 2015. He previously worked in the UK,
assisting new hedge fund managers with their FCA regulatory compliance, accounting, and tax challenges. Mr. Blignaut holds a B.Comm
(Hons) degree in Accounting from the University of Stellenbosch, South Africa, and is a member of the South African Institute of Chartered
Accountants. We believe Mr. Blignaut is qualified to serve on our board of directors because of his financial expertise and industry knowledge
and his experience advising technology companies.

Phyllis Campbell, 72, has served as a member of our board of directors since April 2023. She most recently served as the Regional Chair of
the Pacific Northwest Region for JPMorgan Chase & Co., a financial services company. Prior to joining JPMorgan Chase & Co. in 2009, she
was the President and Chief Executive Officer of The Seattle Foundation and President and Chief Executive Officer of U.S. Bank of
Washington. She currently serves on the board of directors of Air Transport Services Group, Inc., an aviation company, and has previously
served on the board of directors of a number of public companies. She holds an M.B.A. from the University of Washington and a bachelor’s
degree in business administration from Washington State University. We believe Ms. Campbell is qualified to serve on our board of directors
because of her financial expertise, her extensive background in the banking industry, and her leadership experience as both an executive
and board member.

Phillip Riese, 74, has served as a member of our board of directors since December 2016. Mr. Riese currently serves on the board of
Flywire Corporation, a global payment company, and several privately held companies. From 1980 to 1998, Mr. Riese served as President,
Consumer Card Services and Chairman of American Express Centurion Bank for American Express Financial Corporation, a multinational
financial services corporation. From 1977 to 1980, Mr. Riese served as the Division Executive and Vice President, Merchant Services for
Chase Bank. Mr. Riese holds an S.M. from Massachusetts Institute of Technology, an M.B.A. from the University of Cape Town, and a B.
Comm. in Textile Engineering and Economics from Leeds University. We believe Mr. Riese is qualified to serve on our board of directors
because of his extensive financial industry experience and his knowledge of technology companies.
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Class Il Continuing Directors

Bora Chung, 51, has served as a member of our board of directors since November 2020. Ms. Chung served as Chief Experience Officer for
Bill.com Holdings, Inc., a cloud-based software company that automates back-office financial operations for small and midsize businesses,
from December 2018 to October 2022. Prior to joining Bill.com, Ms. Chung served as Chief Product Officer for eBay Korea Co. Ltd., a
subsidiary of eBay Inc. and an online marketplace, from September 2016 to November 2018, and as Vice President, Product Management
for eBay Inc., a multinational e-commerce corporation, from December 2014 to August 2016. Ms. Chung also previously served as the
Director of Worldwide Payments and Financing for Apple Online Stores at Apple Inc., a multinational technology company, from October
2010 to December 2014. Ms. Chung holds an A.B. in Economics from Harvard University and an M.B.A. from the Stanford University
Graduate School of Business. We believe Ms. Chung is qualified to serve on our board of directors because of her extensive industry
experience, as well as her experience serving as an officer of public companies.

Laurent Le Moal, 53, has served as a member of our board of directors since October 2017. Since September 2023, Mr. Le Moal has served
as an advisor at Prosus N.V., the international assets division of Naspers Group, a global internet and entertainment group, where he had
previously served on the executive team from September 2019 and as Chief Executive Officer of PayU, a payments and financial technology
company division of Naspers Group, from January 2016. Mr. Le Moal has also served as a member of the Global Future Council on the
Future of Financial and Monetary Systems of the World Economic Forum since October 2019. From September 2004 to July 2015, Mr. Le
Moal was employed at PayPal Holdings, Inc., an online payments company, in various capacities, including most recently as Vice President
and Managing Director for Continental Europe, Russia, Middle East and Africa. Mr. Le Moal has served as a director of Monese Ltd, a U.K.
digital bank from October 2017 until April. Mr. Le Moal received an M.B.A. from the London Business School, a Master in International
Management from HEC School of Management in Paris, France, and a Master in International Management from Universita Commerciale
Luigi Bocconi in Milan, Italy. We believe Mr. Le Moal is qualified to serve on our board of directors because of his extensive industry
experience.

Nigel Morris, 65, has served as a member of our board of directors since July 2021. Since January 2008, Mr. Morris has served as
Managing Partner of QED Investors, a venture capital fund. Previously, Mr. Morris served as Co-Founder, President and Chief Operating
Officer of Capital One Financial Corporation, a bank holding company, from January 1994 to January 2004. Mr. Morris currently serves on
the board of several privately held companies. Mr. Morris received an M.B.A. from the London Business School and a Bsc in Psychology
from the University of East London. We believe Mr. Morris is qualified to serve on our board of directors because of his extensive financial
industry experience and his knowledge of the finance industry.

The Board recommends a vote “FOR” the election of Mr. Hug, Mr. Oppenheimer, and Ms. Smyth as Class Il directors.
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Board of Directors

The table below provides the names, ages (as of April 26, 2024 ), and certain other information for each of the directors:

Nominating &

. . . Talen

Name Age Class g;:‘i(:or E?(rpni‘res Independent ég:_::na;t; ':k %OJ\FI’:::;?Ice Ci)ren;ejgr‘isation
Committee Committee

Ryno Blignaut 51 | 2023 2025 Yes Member
Phyllis Campbell 72 | 2023 2025 Yes Member Member
Phillip Riese * 74 | 2016 2025 Yes Member
Bora Chung 51 I 2020 2026 Yes Chair
Laurent Le Moal 53 Il 2017 2026 Yes Member
Nigel Morris 65 1] 2021 2026 Yes Chair
Joshua Hug 45 i 2011 2024 No
Matthew Oppenheimer 41 I} 2011 2024 No
Margaret M. Smyth 60 I} 2021 2024 Yes Chair

*Lead Independent Director

Director Independence

Our common stock is listed on Nasdaqg. Under the rules of Nasdaq, independent directors must comprise a majority of a listed company’s
board of directors. In addition, the rules of Nasdaq require that, subject to specified exceptions, each member of a listed company’s audit,
compensation, and nominating and corporate governance committees be independent. Under the rules of Nasdagq, a director will only qualify
as an “independent director” if, in the opinion of that company’s board of directors, that person does not have a relationship that would
interfere with the exercise of independent judgment in carrying out the responsibilities of a director. In its most recent review, our board of
directors determined that all of our non-employee directors are “independent directors” as defined under the applicable rules and regulations
of the SEC and the listing requirements and rules of Nasdaq.

Additionally, directors serving as talent and compensation committee members must not have a relationship with us that is material to the
director’s ability to be independent from management in connection with the duties of a talent and compensation committee member.

Our audit and risk committee members must also satisfy the independence criteria set forth in Rule 10A-3 under the Exchange Act. In order
to be considered independent for purposes of Rule 10A-3, a member of an audit committee of a listed company may not, other than in his or
her capacity as a member of the audit committee, the board of directors, or any other board committee: accept, directly or indirectly, any
consulting, advisory, or other compensatory fee from the listed company or any of its subsidiaries; or be an affiliated person of the listed
company or any of its subsidiaries.

Our board of directors conducts an annual review of the independence of each director and considers whether each director has a material
relationship with us that could compromise his or her ability to exercise independent judgment in carrying out his or her responsibilities. In
making these determinations, our board of directors reviewed and discussed information provided by the directors and by us with regard to
each director’s business and personal activities and relationships as they may relate to us and our management, including the beneficial
ownership of our common stock by each non-employee director.
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Board Composition and Classification

Our board of directors, which is divided into three classes, currently consists of nine members. The number of directors is fixed by our board
of directors, subject to the terms of our amended and restated certificate of incorporation and Bylaws. Each class consists, as closely as
possible, of one-third of the total number of directors, and each class has a three-year term. Vacancies on our board of directors may be filled
only by persons elected by a majority of the remaining directors. A director elected by the board of directors to fill a vacancy in a class,
including vacancies created by an increase in the number of directors, shall serve for the remainder of the full term of that class and until the
director’s successor is duly elected and qualified. Currently serving members of our board of directors will continue to serve as directors until
their resignations or until their successors are duly elected by the holders of our common stock. The currently serving directors on our board
of directors and their respective class is set forth above under the information supporting Proposal No. 1.

The table below provides certain information regarding the composition of our board of directors as of the date of this proxy statement. Each
of the categories listed in the below table has the meaning as it is used in Nasdaqg Rule 5605(f).

Gender Demographic Background
Female Male African American Asian Hispanic or Latino White
or Black

Matthew Oppenheimer X X
Joshua Hug X X
Ryno Blignaut X X
Phyllis Campbell X X

Bora Chung X X

Laurent Le Moal X X
Nigel Morris X X
Phillip Riese X X
Margaret Smyth X X

Board Qualifications

Our board of directors has delegated to our nominating and corporate governance committee the responsibility for recommending to our
board of directors the nominees for election as directors at the annual meeting of stockholders and for recommending persons to fill any
vacancy on our board of directors. Our nominating and corporate governance committee selects individuals for nomination to our board of
directors based on the following criteria. Nominees for director must:

 possess fundamental qualities of intelligence, honesty, perceptiveness, good judgment, maturity, high ethics and standards, integrity,
fairness, and responsibility;

* have a genuine interest in the Company and recognition that as a member of our board of directors, each director is accountable to all of
our stockholders, not to any particular interest group;

* have a background that demonstrates an understanding of business and financial affairs;
+ have no conflict of interest or legal impediment that would interfere with the duty of loyalty owed to the Company and our stockholders;
* have the ability and be willing to spend the time required to function effectively as a director;

* be compatible and able to work well with other directors and executives in a team effort with a view to a long-term relationship with the
Company as a director; and

 have independent opinions and be willing to state them in a constructive manner.
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Directors are selected on the basis of talent and experience. Diversity of background, including diversity of gender, race, ethnic or geographic
origin, and age, and experience in business, government and education, engineering, computer software, technology, and other areas
relevant to our activities are factors in the selection process. As a majority of our board of directors must consist of individuals who are
independent, a nominee’s ability to meet the independence criteria established by Nasdaq is also a factor in the nominee selection process.

For a better understanding of the qualifications of each of our directors, we encourage you to read their biographies set forth in this proxy
statement.

Board Leadership Structure

In accordance with our corporate governance guidelines, our board of directors does not have a policy as to whether the offices of the chair
of the board of directors and Chief Executive Officer should be separate. Our board of directors, in consultation with our nominating and
corporate governance committee, believes that it should have the flexibility to make this determination as circumstances require, and in a
manner that it believes is best to provide appropriate leadership for the Company. If the chairperson of our board of directors is our Chief
Executive Officer, our board of directors will designate a lead independent director, who will actively participate in setting agendas for
meetings of our board of directors and preside at executive sessions of our board of directors. Our nominating and corporate governance
committee will periodically consider the leadership structure of our board of directors and make recommendations to change the structure as
it deems appropriate.

The board of directors believes that its current leadership structure, with Mr. Oppenheimer serving as the chairman and Chief Executive
Officer and Mr. Riese serving as the lead independent director, is appropriate because it enables the board of directors, as a whole, to
engage in oversight of management, promote communication and collaboration between management and the board of directors, and
oversee governance matters. In addition, the board of directors benefits from the perspective and insights of Mr. Riese and Mr. Oppenheimer
as a result of their extensive experience in the financial services and technology industries.

The board’s role in risk oversight is consistent with the Company’s leadership structure, with management having day-to-day responsibility
for assessing and managing the Company’s risk exposure, and the board and its committees providing oversight in connection with those
efforts, with particular focus on ensuring that the Company’s risk management practices are adequate and regularly reviewing the most
significant risks facing the Company.

Board Meetings and Committees

Our board of directors met five times during 2023. Our board of directors has an audit and risk committee, a talent and compensation
committee, and a nominating and corporate governance committee, each of which has the composition and responsibilities described below.
Members serve on these committees for such term or terms as our board of directors may determine or until their earlier resignations or
death. Each committee is governed by a written charter. Each director attended at least 75% of the meetings of our board of directors and the
committees on which he or she served during 2023. Each committee charter is posted on our website at https://ir.remitly.com/corporate-
governance/governance-overview. From time to time, our board of directors may also establish other, special committees when necessary to
address specific issues. During 2023, our audit and risk committee met seven times, our talent and compensation committee met nine times,
and our nominating and corporate governance committee met three times.
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Audit and Risk Committee

Our audit and risk committee, established in accordance with Section 3(a)(58)(A) of the Exchange Act to oversee the Company’s corporate
accounting and financing reporting processes and audits, is currently composed of Ms. Smyth, Mr. Blignaut, and Ms. Campbell. Ms. Smyth is
currently the chair of our audit and risk committee and will continue to serve in that role.

The members of our audit and risk committee meet the independence requirements under Nasdaq and SEC rules. Each member of our audit
and risk committee is financially literate. In addition, our board of directors has determined that each of Ms. Smyth, Mr. Blignaut, and Ms.
Campbell is an “audit committee financial expert,” as that term is defined in ltem 407(d)(5)(ii) of Regulation S-K promulgated under the
Securities Act. This designation does not, however, impose any supplemental duties, obligations, or liabilities beyond those that are generally
applicable to the other members of our audit and risk committee and board of directors.

Our audit and risk committee’s principal functions are to assist our board of directors in its oversight of:
« selecting a firm to serve as our independent registered public accounting firm to audit our consolidated financial statements;

« ensuring the independence of the independent registered public accounting firm;

discussing the scope and results of the audit with the independent registered public accounting firm, and reviewing, with management and
that firm, our interim and year-end operating results;

establishing procedures for employees to anonymously submit concerns about questionable accounting or audit matters;

considering the adequacy of our internal controls and internal audit function;

reviewing related-party transactions that are material or otherwise implicate disclosure requirements;

approving or, as permitted, pre-approving all audit and non-audit services to be performed by the independent registered public accounting
firm;

reviewing major financial risks and enterprise exposures and the steps management has taken to monitor or mitigate such risks and
exposures;

reviewing cybersecurity, data privacy, and other information technology risks, controls, and procedures; and

reviewing compliance programs and risk exposures related to legal and regulatory matters and requirements.

Talent and Compensation Committee

Our talent and compensation committee is composed of two members, Ms. Chung and Mr. Le Moal, each of whom is a “non-employee
director” within the meaning of Rule 16b-3 under the Exchange Act. Ms. Chung is currently the chair of our talent and compensation
committee and will continue to serve in that role.

The primary purpose of the talent and compensation committee is to discharge the responsibilities of our board of directors with respect to
compensation policies, plans, and programs and to review and determine the compensation to be paid to our executive officers, directors,
and other senior management. The members of our talent and compensation committee meet the independence requirements under Nasdaq
and SEC rules. Each member of this committee is also a “non-employee director” within the meaning of Rule 16b-3 under the Exchange Act.

Our talent and compensation committee is responsible for, among other things:
* reviewing and approving, or recommending that our board of directors approve, the compensation of our executive officers;

* reviewing and approving, or recommending that our board of directors approve, the terms of any compensatory agreements with our
executive officers;

* reviewing and recommending to our board of directors the compensation of our directors;
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» administering our stock and equity incentive plans;

* reviewing and approving, or making recommendations to our board of directors with respect to, incentive compensation and equity plans;
and

* establishing our overall compensation philosophy.

Nominating and Corporate Governance Committee

Our nominating and corporate governance committee is composed of Mr. Morris, Ms. Campbell, and Mr. Riese. Mr. Morris is the chair of our
nominating and corporate governance committee. The members of our nominating and corporate governance committee meet the
independence requirements under Nasdaq and SEC rules.

Our nominating and corporate governance committee’s principal functions include:

+ identifying, considering, and recommending candidates for membership on our board of directors;

* developing and recommending corporate governance guidelines and policies;

» recommending directors to serve on board committees;

* reviewing and recommending to our board of directors any changes to our corporate governance principles;
* overseeing the process of evaluating the performance of our board of directors; and

» advising our board of directors on corporate governance matters.

Talent and Compensation Committee Interlocks and Insider
Participation

None of the members of the talent and compensation committee is currently, or has been at any time, one of our officers or employees. None
of our executive officers has served as a member of the board of directors, or as a member of the compensation or similar committee, of any
entity that has one or more executive officers who served on our board or talent and compensation committee during the year ended
December 31, 2023.

Attendance at Annual Meeting

Directors are expected to attend our annual meetings of stockholders. Six of our nine directors then serving on the board attended the 2023
Annual Meeting.

Stockholder Recommendations and Nominations of Director
Candidates

The nominating and corporate governance committee will consider candidates for director recommended by stockholders so long as the
recommendations comply with our amended and restated certificate of incorporation and Bylaws and applicable laws, rules, and regulations,
including those promulgated by the SEC. The nominating and corporate governance committee will evaluate such recommendations in
accordance with its charter, our Bylaws, our corporate governance guidelines, and the regular nominee criteria described above.
Stockholders wishing to recommend a candidate should send their recommendation to: Remitly Global, Inc., 1111 Third Avenue, Suite 2100,
Seattle, WA 98101, Attention: Corporate Secretary. Stockholders wishing to nominate a director candidate at the annual meeting must
comply with other procedures in accordance with our Bylaws, as set forth in the section above titled “FAQ: Annual Meeting - How do |
nominate a director nominee?’
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Communications with Directors

Interested parties may communicate with our board of directors or with an individual director by writing to our board of directors or to the
particular director and mailing the correspondence to: Remitly Global, Inc., 1111 Third Avenue, Suite 2100, Seattle, WA 98101, Attention:
Corporate Secretary. The Corporate Secretary will promptly relay to the addressee all communications that the Corporate Secretary
determines require prompt attention and will regularly provide our board of directors with a summary of all substantive communications.
Certain items that are unrelated to the duties and responsibilities of the board of directors will be excluded, such as business solicitations,
junk mail, mass mailings and spam, employment inquiries, and surveys.

PROXY STATEMENT

17



Corporate Governance

Corporate Governance Policies

Corporate Governance Guidelines

Our board of directors has adopted corporate governance guidelines to reflect the board of directors’ strong commitment to sound corporate
governance practices and to encourage effective policy and decision making at both the board of directors and management level, with a
view to enhancing long-term value for our stockholders. The corporate governance guidelines are intended to assist the board of directors in
the exercise of its governance responsibilities and serve as a framework within which our board of directors may conduct its business. The
corporate governance guidelines are subject to periodic reviews and changes by our board of directors and the nominating and corporate
governance committee, and are posted on the investor relations page on our website at https://ir.remitly.com.

Code of Business Conduct and Ethics

Our board of directors has adopted a code of business conduct and ethics that applies to all of our employees, officers, and directors,
including our Chief Executive Officer, Chief Financial Officer, and other executive officers. The full text of our code of business conduct and
ethics is posted on the investor relations page on our website at https://ir.remitly.com. We intend to disclose any amendments to our code of
business conduct and ethics, or waivers of its requirements, on our website or in filings under the Exchange Act.

Related-Party Transaction Policy

Our audit and risk committee has the primary responsibility for reviewing and approving or ratifying transactions with related parties. Our
audit and risk committee has adopted a formal Related-Party Transaction Policy, pursuant to which the audit and risk committee reviews all
transactions that must be reported under applicable rules of the SEC. The audit and risk committee must approve or ratify any covered
related-party transaction for it to be consummated or continue.

Our audit and risk committee reviews these related-party transactions as they arise and are reported to our audit and risk committee. Our
audit and risk committee also reviews materials prepared by our board of directors and our executive officers to determine whether any
related-party transactions have occurred that have not been reported. In reviewing any related-party transaction, our audit and risk committee
is to consider all relevant facts and circumstances, including the aggregate dollar value of the transaction, the related party’s relationship to
us and interest in the transaction, and the benefits to us of the transaction. Our audit and risk committee determines, in its discretion, whether
the proposed transaction is in the best interests of us and our stockholders. If the related party is, or is associated with, a member of the audit
and risk committee, the transaction must be reviewed and approved by our nominating and corporate governance committee. For information
regarding related-party transactions that occurred since January 1, 2023, see the section titled “Certain Relationships and Related-Party
Transactions.”
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Risk Oversight

Remitly’s enterprise risk management program includes oversight at both the board and management levels. The full board of directors is
responsible for monitoring and assessing strategic risk exposure, and the audit and risk committee of the board is responsible for the
oversight of enterprise risk management, which provides the framework for how the executive officers and the Company manage day-to-day
material risks. In this capacity, the audit and risk committee oversees our risk management policies and practices, including our risk appetite,
and regularly discusses the most significant current and emerging risks facing the Company that could have a substantive financial or
strategic impact. The audit and risk committee reviews management’s assessment of the Company’s key enterprise risks and strategy with
respect to each risk at least quarterly.

Remitly employs the three lines of defense model of risk management to define risk roles and responsibilities and establish effective checks
and balances. The first line of defense, which consist of business teams such as design, customer service, product launches, and marketing,
manages the risks associated with day-to-day operational activities. The second line of defense, which includes the enterprise risk
management, compliance, legal and information security, provides the first line of defense with frameworks, policies, tools, and techniques to
mitigate risk and also enables the identification of emerging risks. The third line of defense, which consists of internal audit, provides
objective and independence assurance to the board, management, and external auditors that the first and second lines of defense are
operating effectively.

At the management level, oversight of enterprise risk is conducted through our EVP of Legal and Risk, the Enterprise Risk Management
team, and the enterprise risk management committee, which reports up to the audit and risk committee of the board and key members of
management at least quarterly. The enterprise risk management committee is comprised of members of management and key employees
across the organization and meets at least quarterly to discuss the most significant known and emerging risks to the Company identified
through the enterprise risk management process. This process identifies and assesses the Company’s current and emerging risks,
ownership and accountability for risk factors within and across functions, improves management’s strategic and operational decision-making
ability, and provides clear and timely communication of risks across functions and each of our subsidiaries to management and the audit and
risk committee of our board of directors. Our enterprise risk management program also includes performing risk management assessments
of our vendors and monitoring third-party risk.

Other management committees and groups oversee certain key risk areas such as asset and liability management, which includes financial
risks such as liquidity, foreign exchange, interest rate, credit and capital, cybersecurity and privacy, and disclosure controls.

Our board of directors also administers additional risk oversight through various committees that address risks inherent in their respective
areas of oversight. For example, our audit and risk committee is responsible for overseeing the management of risks associated with our
financial reporting, accounting and auditing matters, as well as compliance and cybersecurity. Our talent and compensation committee
oversees the management of risks associated with our compensation policies and programs and succession planning. Our nominating and
corporate governance committee oversees the management of risks associated with director independence, conflicts of interest, and
composition and organization of our board of directors.

Board Evaluation

Our board of directors, led by the nominating and corporate governance committee, conducts self-assessments of the board, each
committee, and each director on an annual basis, consistent with our corporate governance guidelines. The self-assessment process allows
directors to provide anonymous feedback on the board's performance, including the effectiveness of the board's oversight over risk and
strategy; alignment of the board and committees with the company's mission and culture; board and committee leadership; the size, structure
and composition of the board and committees; culture; and communication with management.

The nominating and corporate governance committee reviews the results of the self-assessments, identifies areas of focus based on the
results of the evaluation process, and continues to monitor progress on those areas of focus and report on the findings and progress to the
full board of directors. In addition to the formal self-assessment surveys, directors provide feedback on board and committee performance
throughout the year.
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In 2022, the nominating and corporate governance committee engaged an independent third party, RHR International, to facilitate board and
committee evaluations. RHR International conducted interviews with each director on board and committee performance, compiled the
findings, and discussed them with the nominating and corporate governance committee and the board of directors. The board and the
nominating and corporate governance committee used the findings from the 2022 evaluations to guide governance initiatives throughout
2023, including with respect to board education.

In 2023, our board of directors conducted self-assessments through anonymous surveys followed by interviews with each director by the
chair of the board. The nominating and corporate governance committee reviewed the findings with the board of directors in early 2024.

The nominating and corporate governance committee reviews the format of the board evaluation process annually to enhance and improve
the board's performance and practices and to ensure an in-depth evaluation process on a regular basis.

Board Education

The nominating and corporate governance committee also oversees a board education program which includes presentations on a variety of
topics related to their service on our board of directors and within the fintech industry, both from senior management and from experts
outside of the company. The board education program also includes a tailored onboarding program for new directors that includes meetings
with management and materials on the company's business, industry, strategy, technology, cultural values, risk management, and corporate
governance policies and practices.

We also encourage and enable directors to enroll in continuing education programs sponsored by third parties such as the National
Association of Corporate Directors at our expense. In 2023, our board education program included a number of presentations by
management and outside experts on topics cited as areas of interest and focus by the board of directors such as cybersecurity and industry
trends.

Global Impact

Our global impact goals stem from our vision to transform the lives with trusted financial services that transcend borders. Our global impact
programs focus on the incremental opportunities and challenges that Remitly is uniquely positioned to solve, across three objectives that
expand our impact and extend our global reach: (1) deepen the positive impact we have around the world through inclusive products; (2)
protect our people, operations, and planet for the long-term through resilient business practices; and (3) deliver lasting change through
trusted philanthropy via our Pledge 1% commitment.

Our Pledge 1% commitment publicly acknowledges our intent to give back and expand our social impact in order to sustainably further our
mission. In July 2021, our board of directors approved the reservation of up to 1,819,609 shares of our common stock, or approximately 1%
of our fully-diluted capitalization as of June 30, 2021, that we may issue to or for the benefit of a charitable organization in equal installments
over ten years. In 2023, our board of directors approved the issuance and donation of 181,961 shares of our common stock — the third
installment of our Pledge 1% commitment — to the Remitly Philanthropic Fund.

The board reviews and monitors the Company’s global impact goals, initiatives, and risks, as well as the Company’s strategies for
discharging its related responsibilities and goals that are in line with our vision and overall business strategy.
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OWNERSHIP OF COMMON STOCK

Beneficial Ownership

The following table sets forth certain information with respect to the beneficial ownership of our common stock as of March 31, 2024 (the
“Beneficial Ownership Date”) by each beneficial owner of 5% or more of the outstanding shares of our common stock, each of our directors
and director nominees, each of our named executive officers, and all directors, director nominees, and executive officers as a group.

Beneficial ownership is determined in accordance with the rules of the SEC. In computing the number of shares beneficially owned by a
person and the percentage ownership of that person, shares of common stock subject to options or issuable under convertible securities held
by that person that are currently exercisable or exercisable within 60 days of the Beneficial Ownership Date are deemed outstanding, but are
not deemed outstanding for computing the percentage ownership of any other person. Percentage of beneficial ownership is based on
192,294,023 shares of common stock outstanding as of the Beneficial Ownership Date.

To our knowledge, except as set forth in the footnotes to this table and subject to any applicable community property laws, each person
named in the table has sole voting and investment power with respect to the shares set forth opposite such person’s name. Except as
otherwise indicated, the address of each of the persons in this table is c/o Remitly Global, Inc., 1111 Third Avenue, Suite 2100, Seattle, WA
98101.

Shares Beneficially Owned

Name of Beneficial Owner Number %

Named Executive Officers and Directors:

Matthew Oppenheimer(" 7,181,048 3.7
Joshua Hug?® 4,817,749 2.5
Hemanth Munipalli® 256,828

Rene Yoakum® 690,514

Pankaj Sharma® 307,397

Ryno Blignaut® 15,745

Phyllis Campbell™ 9,245 *
Bora Chung ® 92,905 *
Laurent Le Moal® 13,786 £
Nigel Morris(? 1,806,946 *
Phillip Riese" 588,067

Margaret Smyth(1? 58,722 *
All current executive officers and directors as a group (12 persons)(®) 15,838,952 8.1

5% Stockholders:

PayU Fintech Investments B.V.('% 37,341,745 19.4

The Vanguard Group, Inc.(9 12,990,903 6.8

Baillie Gifford & Co.(1% 11,131,233 5.8

BlackRock, Inc.!") 9,718,294 5.0

(*) Represents beneficial ownership of less than 1% of class.

(1) Represents (a) 4,678,021 shares of common stock and (b) 2,503,027 shares underlying options to purchase common stock that are exercisable within 60 days of March
31, 2024, of which 354,167 shares are unvested, early exercisable and, if exercised, subject to repurchase by us.
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(2) Represents (a) 4,253,631 shares of common stock, of which 300,000 shares are held by a family trust, of which Mr. Hug’s spouse is the trustee, (b) 530,000 shares
underlying options to purchase common stock that are exercisable within 60 days of March 31, 2024, of which 195,833 shares are unvested, early exercisable and, if
exercised, subject to repurchase by us, and (c) 34,118 shares issuable upon the vesting of restricted stock units within 60 days of March 31, 2024. Includes 2,000,000
shares pledged as collateral to secure a personal line of credit.

(3) Represents (a) 144,329 shares of common stock, (b) 69,213 shares underlying options to purchase common stock that are exercisable within 60 days of March 31, 2024,
and (c) 43,286 shares issuable upon the vesting of restricted stock units within 60 days of March 31, 2024.

(4) Represents (a) 81,137 shares of common stock, (b) 575,259 shares underlying options to purchase common stock that are exercisable within 60 days of March 31, 2024,
of which 104,167 shares are unvested, early exercisable and, if exercised, subject to repurchase by us, and (c) 34,118 shares issuable upon the vesting of restricted stock
units within 60 days of March 31, 2024.

(5) Represents (a) 124,019 shares of common stock, (b) 144,499 shares underlying options to purchase common stock that are exercisable within 60 days of March 31, 2024,
of which 33,333 shares are unvested, early exercisable and, if exercised, subject to repurchase by us, and (c) 38,879 shares issuable upon the vesting of restricted stock
units within 60 days of March 31, 2024.

(6) Represents (a) 1,995 shares of common stock, (b) 5,000 shares underlying options to purchase common stock that are exercisable within 60 days of March 31, 2024, and
(c) 7,250 shares issuable upon the vesting of restricted stock units within 60 days of March 31, 2024.

(7) Represents (a) 1,995 shares of common stock and (b) 7,250 shares issuable upon the vesting of restricted stock units within 60 days of March 31, 2024.

(8) Represents (a) 86,452 shares of common stock and (b) 6,453 shares issuable upon the vesting of restricted stock units within 60 days of March 31, 2024.
(9) Represents (a) 13,239 shares of common stock and (b) 547 shares issuable upon the vesting of restricted stock units within 60 days of March 31, 2024.

(10) Represents (a) 1,804,517 shares of common stock and (b) 2,429 shares issuable upon the vesting of restricted stock units within 60 days of March 31, 2024.
M

Represents (a) 81,421 shares of common stock , (b) 500,000 shares underlying options to purchase common stock that are exercisable within 60 days of March 31, 2024,
and (c) 6,646 shares issuable upon the vesting of restricted stock units within 60 days of March 31, 2024.

(12) Represents (a) 23,138 shares of common stock, (b) 34,875 shares of common stock underlying options to purchase common stock that are exercisable within 60 days of
March 31, 2024, and (c) 709 shares issuable upon the vesting of restricted stock units within 60 days of March 31, 2024.

(13) Represents (a) 11,295,394 shares of our common stock held directly and indirectly by our executive officers and directors; (b) 4,361,873 shares of our common stock
issuable to them upon exercise of stock options within 60 days of March 31, 2024, of which 687,500 shares are unvested and subject to repurchase by us; and (c) 181,685
shares issuable upon the vesting of restricted stock units within 60 days of March 31, 2024.

(14) Based solely on the Schedule 13G filed with the SEC on February 11, 2022 by PayU Fintech Investments B.V. ("PayU"), Naspers Ltd. and Prosus N.V. Represents
37,341,745 shares held by PayU. PayU is a subsidiary of MIH Fintech Holdings B.V., which in turn is a subsidiary of MIH e-Commerce Holdings B.V., which in turn is a
subsidiary of MIH Internet Holdings B.V., which is in turn a subsidiary of Prosus N.V., which is an indirect, majority-owned subsidiary of Naspers Ltd. PayU is controlled by
Prosus N.V. and Naspers Ltd., which share voting and dispositive control over the shares held by PayU. Laurent Le Moal, a member of our board of directors, was the
Chief Executive Officer of PayU, but has no voting or dispositive control over the shares held by PayU. The address of PayU is Gustav Mahlerplein 5, 1082 MS,
Amsterdam, Netherlands.

(15) Based solely on the Schedule 13G/A filed with the SEC on February 13, 2024 by The Vanguard Group, Inc., which reported shared voting power over 256,894 shares, sole
dispositive power over 12,590,374 shares, and shared dispositive power over 400,529 shares. The principal business address of The Vanguard Group is 100 Vanguard
Blvd., Malvern, PA 19355.

(16) Based solely on the Schedule 13G/A filed with the SEC on January 26, 2024 by Baillie Gifford & Co, which reported sole voting power over 9,022,166 shares and sole
dispositive power over 11,131,233 shares. The principal business address of Baillie Gifford & Co is Calton Square, 1 Greenside Row, Edinburgh EH1 3AN, Scotland, UK.

(17) Based solely on the Schedule 13G/A filed with the SEC on February 2, 2024 by BlackRock, Inc, which reported sole voting power over 9,572,423 shares and sole
dispositive power over 9,718,294 shares. The principal business address of BlackRock, Inc. is is 50 Hudson Yards, New York, NY 10001.

22 REMITLY GLOBAL, INC.



Prohibition on Hedging

Directors, officers, and employees are prohibited by our Insider Trading Policy from engaging in hedging transactions. Hedging or
monetization transactions can be accomplished through a number of possible mechanisms, including through the use of financial instruments
such as prepaid variable forwards, equity swaps, collars, and exchange funds. Hedging transactions may permit a director, officer, or
employee to continue to own our securities obtained through employee benefit plans or otherwise, but without the full risks and rewards of
ownership. When that occurs, the director, officer, or employee may no longer have the same objectives as our other stockholders.

Policy on Stock Pledging

Our Insider Trading Policy only permits pledges of our securities with the written pre-approval of our EVP, Legal and Risk. Under that policy,
our EVP, Legal and Risk only approves pledges of our securities by eligible individuals in amounts consistent with guidelines approved by the
talent and compensation committee of our board of directors. The guidelines are designed to, among other things, confirm compliance with
our policy against hedging transactions, ensure that the eligible individual has adequate financial means and liquidity to avoid selling the
pledged shares, and maintain ongoing oversight of any pledge arrangement. Based on those guidelines, the EVP, Legal and Risk approved a
pledge by our Chief Operating Officer of certain shares of our common stock as collateral for a line of credit.

Delinquent Section 16(a) Reports

Section 16(a) of the Exchange Act requires that the Company’s officers and directors and persons who beneficially own more than 10% of
the Company’s common stock file reports when there are changes or updates related to their beneficial ownership with the SEC and provide
copies of such reports to the Company. Our records indicate that all reports were filed on a timely basis.
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DIRECTOR COMPENSATION

Non-Employee Director Cash Compensation

Under our non-employee compensation policy, non-employee directors are entitled to receive an annual cash retainer of $35,000, paid
quarterly in arrears and pro-rated for partial quarters served, for service on our board of directors and additional annual cash compensation
for committee membership as follows:

« Audit and Risk Committee — $20,000 for the chair and $10,000 for each other member;
« Talent and Compensation Committee — $15,000 for the chair and $7,500 for each other member; and
« Nominating and Corporate Governance Committee — $8,000 for the chair and $4,000 for each other member.

In addition, the lead independent director of the board of directors will receive an additional $16,000. In the event we have a non-executive
chairperson of our board of directors, that director will receive an additional $60,000 (in lieu of any cash compensation for the lead
independent director compensation).

Each director may elect to receive all of the cash fees for which they are eligible in the form of restricted stock units (the “Fee RSUs”), subject
to the director’s timely execution of a written election form and the terms and conditions of our non-employee director compensation policy,
which Fee RSUs will generally vest quarterly over a one-year period (or earlier upon the next annual meeting of our stockholders following
the grant date or the consummation of a corporate transaction, as defined in the Remitly Global, Inc. 2021 Equity Incentive Plan (as
amended, the “2021 Plan”). The Fee RSUs are separate from the non-employee director equity grants noted below.

Non-Employee Director Equity Grants

Initial Appointment RSU Grant

Each new non-employee director appointed to our board of directors will be granted restricted stock units (“/nitial Appointment RSUs”), on the
date of his or her appointment to our board of directors, under our 2021 Plan, having an aggregate value of $330,000 based on the average
daily closing price of our common stock on the Nasdaq Global Select Market in the 10 trading days ending on the day preceding the date of
grant. The Initial Appointment RSUs will vest as to one-third of the Initial Appointment RSUs on each of the first three anniversaries following
the date of grant so long as the non-employee director continues to provide services to us through such date. In addition, the Initial
Appointment RSUs will fully vest upon the consummation of a corporate transaction (as defined in our 2021 Plan).

Annual RSU Grant

On the date of each annual meeting of stockholders, each non-employee director who is serving on our board of directors, and will continue
to serve on our board of directors following the date of such annual meeting, will automatically be granted restricted stock units (“Annual
RSUs”), under our 2021 Plan, having an aggregate value of $165,000 based on the average daily closing price of our common stock on the
Nasdaq Global Select Market for the 10 trading days ending on the day preceding the date of grant. The Annual RSUs will fully vest on the
earlier of (1) the date of the following year’s annual meeting of stockholders and (2) the date that is one year following the date of grant. In
addition, the Annual RSUs will fully vest upon the consummation of a corporate transaction (as defined in our 2021 Plan).

24 REMITLY GLOBAL, INC.



Non-Employee Director Compensation Table

In the year ended December 31, 2023, no cash compensation was paid to the non-employee members of our board of directors. All

compensation paid to Mr. Oppenheimer and Mr. Hug, our employee directors, is set forth in the section titled “Executive Compensation
Tables—Fiscal 2023 Summary Compensation Table.” The following table provides information regarding compensation of our non-employee
directors for director service for the year ended December 31, 2023.

Fees Earned or Paid in

Name Cash ($) Stock Awards ($)"
Ryno Blignaut® — 547,463
Phyllis Campbell® — 547,463
Bora Chung® — 211,999
Laurent Le Moal® — 204,595
Nigel Morris® — 205,093
Phillip Riese™ — 226,786
Margaret Smyth(® — 216,934
Ron Shah® — —

™

&
@)
4)
®)
6)
)
@
©

All Other
Compensation ($)

Total ($)
547,463
547,463
211,999
204,595
205,093
226,786
216,934

Each non-employee director elected to receive restricted stock units ("RSUs") in lieu of cash compensation. The amounts reported in the Stock Awards column represent
the grant date fair value of the RSUs granted to the directors during the year ended December 31, 2023 as computed in accordance with FASB Accounting Standards
Codification Topic 718. The assumptions used in calculating these amounts are set forth in Note 13 to our consolidated financial statements included in our Annual Report

on Form 10-K for the fiscal year ended December 31, 2023, and incorporated by reference herein.
As of December 31, 2023, Mr. Blignaut had 29,591 unvested RSUs.

As of December 31, 2023, Ms. Campbell had 29,591 unvested RSUs.
As of December 31, 2023, Ms. Chung had 33,028 unvested RSUs.
As of December 31, 2023, Mr. Le Moal had 9,600 unvested RSUs.
As of December 31, 2023, Mr. Morris had 22,738 unvested RSUs.

As of December 31, 2023, Mr. Riese held options to purchase 500,00 shares and 27,606 unvested RSUs.
As of December 31, 2023, Ms. Smyth held options to purchase 46,500 shares and 9,922 unvested RSUs.

Mr. Shah resigned from the board of directors in April 2023.
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COMPENSATION DISCUSSION AND ANALYSIS

Named Executive Officers

For fiscal year 2023, our Named Executive Officers (“NEOs”) included our Chief Executive Officer, our Chief Financial Officer, and the three
next most highly compensated Executive Officers, who were:

* Matthew Oppenheimer, our Chief Executive Officer and Co-Founder;
» Joshua Hug, our Chief Operating Officer and Co-Founder;

* Hemanth Munipalli, our Chief Financial Officer;

* Rene Yoakum, our EVP, Customer and Culture; and

» Pankaj Sharma, our Chief Business Officer

Please see the section titled “Proposal No. 1: Election of Directors” for information relating to Mr. Oppenheimer, Chief Executive Officer, and
Mr. Hug, Chief Operating Officer, who both also serve on the board of directors.

Hemanth Munipalli has served as the Chief Financial Officer of Remitly since July 2022. Mr. Munipalli joined Remitly from Expedia Group,
Inc., where he was most recently Senior Vice President, Chief Financial Officer for Marketplace and Services divisions. Mr. Munipalli has also
held various Treasury and Operating Finance leadership roles both in U.S. and international locations for General Motors and was Chief
Financial Officer of General Motors China Group before joining Expedia Group in August 2016. He holds an M.B.A. from The University of
Chicago Booth School of Business, an M.S. in industrial engineering from Wayne State University, and a B.E. from the University of Mysore.

Rene Yoakum has served as Remitly’s EVP, Customer and Culture since May 2022 and previously as Chief Customer and People Officer
from July 2018 to May 2022. Prior to joining Remitly, Ms. Yoakum served as VP Customer Service and Support for Pearson Education, Inc.,
and held various positions at Microsoft Corporation from September 1997 to May 2016, including most recently General Manager, Global
Consumer Support. Ms. Yoakum holds a Post Graduate Marketing Certificate from Chartered Institute of Marketing and a B.A. in
Mathematics and Computer Science from Pacific Lutheran University.

Pankaj Sharma has served as Remitly's Chief Business Officer since February 2024 and previously served as EVP, Global Remittance
Business Management since October 2022 and in various leadership roles in business management since January 2018, including EVP,
International. Before joining Remitly, Mr. Sharma served in various roles for Lebara Mobile Limited and consulting roles at KPMG LLP, The
Louis Berger Group, and Ernst & Young LLP. Mr. Sharma holds a Bachelor of Technology degree in Chemical Engineering from the Indian
Institute of Technology, Bombay (IIT Bombay) and an M.B.A. from the London Business School.

Executive Summary

Remitly’s vision is to transform lives with trusted financial services that transcend borders. This is a bold endeavor that will impact hundreds
of millions of lives around the planet. The view that we take is that bold endeavors are accomplished by intense short-term focus grounded in
a clear long-term vision.

Executive Compensation Philosophy and Objectives

Our total compensation philosophy is designed to reward employees—including executives—who embrace and strengthen our culture, have
a forward-looking outlook with Remitly and who take ownership to deliver results that are sustainable and meaningful in the long-term, both
generally and to our stockholders. Our compensation programs aim to reflect a fair, transparent, and competitive approach, including by
recognizing and rewarding
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outstanding performance and contributions. Consistent with this philosophy, we have designed our executive compensation program to
achieve the following primary objectives:

« align individual incentives for long-term company performance by focusing on long-term objectives and returns and differentiating
rewards based on impact and values alignment, so that highest performers will benefit the most;

« align individual incentives to the company’s overall success, as measured by progress towards company-wide objectives and in
serving our customers;

+ provide total rewards that attract and retain world-class employees by providing upside through equity compensation and rewarding
high performers;

» evaluate performance on two dimensions: impact, or what employees deliver, and cultural values, or how people get things done; and

+ preserve flexibility to adjust compensation in tandem with changes in labor markets, but in a thoughtful, flexible, and transparent
manner.

Compensation at Remitly includes a cash base salary, emphasis on equity for long-term financial incentive, and competitive benefits that
align with our values, mission, and needs of our global teammates. The design of our executive compensation program is influenced by a
variety of factors, with the primary goals being to align the interests of our NEOs, stockholders, and customers and to link pay with
performance. Equity is a significant portion of each employee’s total compensation, and the proportion of equity-to-cash increases with
seniority.

2023 Highlights

2023 was a strong year for us marked by significant achievement across our business. 2023 business and financial highlights included the
following:

+ Growing quarterly active customers to 5.9 million in the fourth quarter of 2023, an increase of 41% from 4.2 million in the fourth
quarter of 2022.

» Send volume in 2023 increased 38% to $39.5 billion.
 Total revenue for the year ended December 31, 2023 was $944.3 million, up 44% from 2022.

+ We expanded into new geographies, with customers and their recipients in over 170 countries, and increased the number of corridors
from over 4,300 as of December 31, 2022 to approximately 5,000 as of December 31, 2023.

Executive Compensation Policies and Practices

Our objective is to inspire, hold accountable, and reward business and team success of our leaders while maintaining sound corporate
governance standards consistent with our total compensation policies and practices. Our compensation program includes cash base salary,
strong emphasis on long-term equity, and competitive benefits that align to our values and mission. The talent and compensation committee
(“T&C Committee”) regularly reviews our executive compensation program to ensure that it aligns with our long-term goals. Consistent,
frequent review of our compensation program is essential given the dynamic nature of our business, changing labor markets, and the highly
competitive executive talent market. Our key executive compensation policies and practices for the fiscal year ending December 31, 2023
are set forth below.

What we do:

* Maintain an Independent T&C Committee. The T&C Committee consists solely of independent directors who establish and
regularly evaluate our executive compensation policies and practices.

* Retain an Independent Compensation Consultant. The T&C Committee retains a compensation consultant to advise on executive
compensation matters independent of management. The compensation consultant’s responsibilities are discussed in the section
titted “Compensation-Setting Process — Role of Compensation Consultant.”
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+ Conduct an Annual Executive Compensation Review. The T&C Committee reviews and approves our executive compensation
program and associated strategies on a regular basis, and at least annually, in consultation with management. This assessment
includes a determination and review of our compensation peer group from a comparative perspective. This review ensures our
executive compensation is structured to reward customer focus and long-term company success.

+ Maintain Multi-Year Vesting Requirements. The equity awards granted to our NEOs vest over multi-year periods, aligning with
current market trends and our long-term retention goals.

* Maintain “Double Trigger” Change in Control Arrangements. Under our Change in Control and Severance Agreements, our
NEOs may be eligible to receive payments and other benefits in the event that an NEO experiences both a change in control of the
Company and a qualifying termination of employment, which is a “double-trigger” arrangement. All such payments and benefits are
subject to the execution and delivery of an effective general release of claims in favor of the Company.

+ Conduct Succession Planning. We periodically review with our CEO and the chair of the board or lead independent director the
succession plans for our most critical senior management positions. Upon request of the board, we evaluate potential successors to
executive officer positions and review strategies to accelerate the readiness of candidates identified for such positions.

What we don’t do:

* No Executive Retirement Plans. We do not currently offer defined benefit pension plans or any non-qualified deferred compensation
plans or arrangements specific to our NEOs. Our NEOs are eligible to participate in our 401(k) retirement plan on the same basis as
our other employees.

+ Limited Perquisites. Perquisites or other personal benefits are not a significant part of our compensation program for our NEOs.

* No Gross-Ups on Any Change in Control Payments. \We do not provide our NEOs with “golden parachute” excise tax
reimbursement payments (including “gross-ups”) on payments or benefits contingent upon a change in control of the Company.

* No Special Health or Welfare Benefits. We do not provide our NEOs with any health or welfare benefit programs, other than
participation in our broad-based employee programs on the same basis as our other full-time, salaried employees.

* No Hedging of Company Stock. Under our Insider Trading Policy, our employees, including our NEOs, and the members of our
board are prohibited from making short sales and engaging in transactions in publicly traded options, warrants, puts, and calls, or
similar instruments with respect to our securities. This includes any hedging or similar transaction designed to decrease the risks
associated with holding our common stock.
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Compensation-Setting Process

Role of the Talent and Compensation Committee

The T&C Committee carries out the board’s responsibilities relating to compensation and other organization and people matters, including
evaluating, recommending, approving, and reviewing executive officer and director compensation arrangements, plans, policies, and
programs maintained by Remitly; administering the Company’s cash- and equity-based compensation plans; and reviewing with
management Remitly’s strategies and policies related to human capital management. In performing its duties, the T&C Committee evaluates
our overall compensation strategy on an annual basis with a focus on the degree to which this strategy reflects our executive compensation
philosophy, and it carries out its responsibilities in a manner that is appropriate given our needs and circumstances. The T&C Committee also
develops and pursues strategies that it believes align with best compensation practices, including by reviewing and approving the selection of
our peer companies for compensation and assessment purposes. The T&C Committee reviews the performance of our CEO and, in
consultation with our CEO, the performance of other NEOs when making decisions with respect to their compensation.

For additional information on the T&C Committee’s authority, duties, and responsibilities, see its charter, which is reviewed annually and
revised and updated as needed. The charter is located on the “Governance” section of our investor relations website at https:/ir.remitly.com.

The T&C Committee retains a compensation consultant (as described below) to provide support in the review and assessment of our
executive compensation program. However, the T&C Committee exercises its own judgment in making final decisions with respect to the
compensation of our NEOs.

Role of Management

In carrying out its duties and responsibilities, the members of the T&C Committee collaborate with members of our management team,
including our CEO and EVP, Customer and Culture. Our management team assists the T&C Committee by providing information on
corporate and individual performance, market compensation data, and management’s perspective on compensation matters. Our CEO in
particular makes proposals with respect to program structures, recommendations regarding adjustments to base salaries and long-term
equity-based incentive compensation opportunities, and perspective on other compensation-related matters for our NEOs. All of these
remarks by the CEO are reviewed, and considered for implementation, by the T&C Committee.

The T&C Committee consults with our CEO to oversee the annual performance review of other NEOs, ultimately making compensation
decisions based on each NEO'’s level of success in accomplishing business objectives and his or her overall performance. In determining
and approving the compensation of our NEOs (other than our CEQO), the members of the T&C Committee review, consider, and discuss our
CEO'’s proposals and recommendations as one factor among many. Our CEO also generally attends meetings of our board and the T&C
Committee at which executive compensation matters are addressed, except with respect to discussions involving his own compensation. Our
CEO is not involved in the determination and approval of his own compensation.

Role of Compensation Consultant

The members of the T&C Committee have the authority to retain an external compensation consultant to assist them by providing
information, analysis, and other advice regarding the compensation of our NEOs, including the authority to approve the consultant’s
reasonable fees and other retention terms. The compensation consultant serves at the discretion of, and reports directly to, the T&C
Committee and its chair. The T&C Committee reviews the engagement of Compensia, Inc. (“Compensia’) as the Company’s external
compensation consultant, annually.

For the year ended December 31, 2023, the T&C Committee continued to engage Compensia, a national compensation consulting firm, as

its independent consultant to provide advice and resources to assist the T&C Committee with assessing the effectiveness of the company’s
executive compensation strategy and program,
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including by analyzing competitive market pay practices for our NEOs, and advising on data analysis and selection of the compensation peer
group.

During the fiscal year ended December 31, 2023, Compensia attended the meetings of the T&C Committee as requested. In doing so,
Compensia provided various services, including the following:

» the review, analysis, and selection of our compensation peer group and other comparable companies;

» the review and analysis of base salary levels;

» the review of this Compensation Discussion and Analysis;

+ annual cash incentive opportunities, and long-term incentive compensation opportunities of our NEOs against competitive market
data, including on peer dilution and burn rates, of the companies in our compensation peer group and based on selected broad-
based compensation surveys;

» an assessment of executive compensation trends, including equity spend and vesting schedules, within our industry, and update on
corporate governance and regulatory issues and developments;

* recommendations regarding the amount and form of executive compensation;

» arisk assessment of executive compensation;

+ consultation with the T&C Committee chair or the independent directors between meetings; and
» support on other ad hoc matters throughout the fiscal year.

For the fiscal year ended December 31, 2023, Compensia did not provide any other services to us. The T&C Committee has assessed the
independence of Compensia pursuant to the applicable Nasdaq listing standards and SEC rules and concluded that Compensia is
independent and that Compensia’s work for the committee does not raise any conflict of interest.

Use of Competitive Data

The T&C Committee believes that peer group comparisons are useful guides to evaluate the competitiveness of our executive compensation
program and related policies and practices. For purposes of assessing the compensation of our NEOs against the competitive market, the
T&C Committee reviews and considers the compensation levels and practices of a select group of peer companies. The competitive data
drawn from this compensation peer group is only one of several factors considered in making decisions and recommendations with respect
to the compensation of our NEOs.

The compensation peer group for purposes of setting fiscal 2023 compensation of our NEOs, which was developed by the T&C Committee
with the assistance of Compensia, was composed of publicly traded technology companies based in the U.S. In identifying and
recommending the companies to comprise the compensation peer group, the T&C Committee and Compensia also considered revenue and
market capitalization relative to Remitly. In 2023, the T&C Committee updated the peer group in 2023 to add seven technology companies
with comparable key financial metrics such as revenue and market cap and to remove six companies due to closed or pending acquisitions
or lack of comparability.
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This compensation peer group for purposes of determining the year ended December 31, 2023 compensation of our NEOs consisted of the

following companies:

ACI Worldwide, Inc. (NASDAQ: ACIW)
Affirm Holdings, Inc. (NASDAQ: AFRM)
BILL Holdings, Inc. (NYSE: BILL)
BlackLine, Inc. (NASDAQ: BL)

Duck Creek Technologies, Inc.*
EVERTEC, Inc. (NYSE: EVTC)
LendingClub Corporation (NYSE: LC)
Lightspeed Commerce Inc. (NYSE: LSPD)
Margeta, Inc. (NASDAQ: MQ)

Momentive Global Inc.”

* No longer a publicly-traded company.

Compensation Elements

NerdWallet, Inc. (NASDAQ: NRDS)
Paylocity Holding Corp (NASDAQ: PCTY)
Paymentus Holdings, Inc. (NYSE: PAY)
Payoneer Global Inc. (NASDAQ: PAYO)
Q2 Holdings, Inc. (NYSE: QTWO)

Repay Holdings Corp.*

Shift4 Payments, Inc. (NYSE: FOUR)
Smartsheet Inc (NYSE: SMAR)

SoFi Technologies, Inc. (NASDAQ: SOFI)

Element Type of Element Compensation Element Objective
Base Salary Fixed Cash Attract and retain executives by
providing a fixed compensation
amount that is competitive in the
market and reward performance.
Long-Term equity awards Variable Equity awards in the form of options to Align the interest of our executives by
purchase shares of our common stock motivating them to create long-term
and RSU awards that settle for shares value for our stockholders.
of our common stock
Base Salary

Base salary represents the fixed portion of the compensation of our NEOs and is intended to attract and retain highly talented individuals.
Generally, we establish the initial base salary of each of our NEOs based on his or her position, qualifications, experience, prior salary level,
and the base salaries of our other executive officers. The members of T&C Committee review the base salaries of our NEOs each year and
make any adjustments to base salary as necessary to reflect the scope of a NEQO’s performance, individual contributions, and responsibilities
and to maintain market competitiveness.

During 2023, the base salary of each of our NEOs except for Pankaj Sharma was $290,000, which is the maximum base salary for
executives. Mr. Sharma's base salary of £240,004 was also determined in accordance with this maximum base salary, and was equal to
$305,556 when calculated using an exchange rate of 1.27313 as of December 31, 2023.

Bonuses

We do not provide annual cash bonuses or maintain non-equity incentive compensation plans. Instead, equity compensation is a significant
portion of total compensation for our employees, including our NEOs, which we believe keeps the focus on delivering long-term returns and
results and ties our executives’ compensation to our stockholder returns.

We consider signing bonuses in new-hire contexts.
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Equity Compensation

Equity is a significant portion of each executive’s total compensation. Equity awards align the interests of our executives with the interests of
our stockholders and incentivize our NEOs to create sustainable, long-term value for our stockholders, since the realized value of these
equity awards bears a direct relationship to our stock price. Additionally, equity awards provide an important tool for us to retain our named
executive officers, as awards are subject to vesting over a multi-year period subject to continued service with the company.

Our executive compensation program provides equity incentives through a mix of restricted stock units ("RSUs") and stock options. Awards
of RSUs create alignment with our stockholders by providing both upside and downside tied to company performance. Stock options provide
executives with an opportunity to participate in stock price appreciation above their exercise price, creating incentive to continue to drive
growth. The T&C Committee approves equity awards on a regular basis.

In April 2023, the T&C Committee granted equity compensation awards to certain executives and employees of the company, including Mr.
Hug, Mr. Munipalli, Mr. Sharma, and Ms. Yoakum, under the Company’s 2021 Plan. While the committee recommended that our Chief
Executive Officer, Matthew Oppenheimer, be included in these awards, Mr. Oppenheimer declined to be considered for an equity
compensation award in recognition of industry-wide stockholder focus on dilution and to further support employee performance awards
granted in the 2023 fiscal year.

The equity awards granted to our NEOs during 2023 are set forth below in the section titled “Executive Compensation Tables.”

Benefits

Our NEOs are eligible to participate in the same employee benefit plans, and on the same terms and conditions, as all other full-time,
salaried U.S. employees. These benefits include medical, dental, vision, and business travel insurance, an employee assistance program,
health and dependent care flexible spending accounts, basic life, accidental death and dismemberment, and short-term and long-term
disability insurance.

In 2023, Mr. Hug temporarily relocated to Israel to help integrate Rewire (O.S.G.) Research and Development Ltd., a company organized
under the laws of the State of Israel, following our acquisition of Rewire in January 2023. In connection with his international assignment, Mr.
Hug received certain benefits including Company-provided housing and housing-related costs, tuition payments for his children, and travel
costs for him and his family.

We also maintain a defined contribution savings plan under Section 401(k) of the Internal Revenue Code (the “Code”) (the “401(k) Plan”) The
401(k) Plan covers substantially all U.S. employees, including our NEOs, who meet minimum age and service requirements and allows
participants to defer a portion of their annual compensation on a pre-tax basis. We make discretionary matching contributions that are funded
in the following year. We match 50% of the first 4% of compensation that a participant contributes to the 401(k) Plan. All participants’
interests in their deferrals are 100% vested when contributed.

We design our employee benefits programs to be affordable and competitive in relation to the market as well as compliant with applicable
laws and practices. We adjust our employee benefits programs as needed based upon regular monitoring of applicable laws and practices
and the competitive market.
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Other Compensation Policies
Prohibition on Hedging

For information regarding our policy on hedging transactions by officers and employees, see the section titled “Ownership of Common Stock
—Prohibition on Hedging.”

Policy on Stock Pledging

For information regarding pledges of securities by officers and employees, see the section titled “Ownership of Common Stock—Policy on
Stock Pledging.”

Tax and Accounting Considerations

The T&C Committee takes the applicable tax and accounting requirements into consideration in designing and overseeing our executive
compensation program.

Deductibility of Executive Compensation

Section 162(m) of the Code generally does not allow a tax deduction to public companies for compensation paid to certain executive officers
that is more than $1 million during the tax year. The T&C Committee intends to maintain the flexibility to pay non-deductible compensation if it
believes it is in the best interests of the Company.

Accounting for Stock-Based Compensation

The T&C Committee takes accounting considerations into account in designing compensation plans and arrangements for our executive
officers and other employees. Chief among these is FASB ASC Topic 718, the standard which governs the accounting treatment of certain
stock-based compensation. Among other things, FASB ASC Topic 718 requires us to record a compensation expense in our income
statement for all equity awards granted to members of our board of directors, our executive officers, and other employees. This
compensation expense is based on the grant date fair value of the equity award and, in most cases, will be recognized ratably over the
award’s requisite service period (which, generally, will correspond to the award’s vesting schedule). This compensation expense is also
reported in the compensation tables below, even though recipients may never realize any value from their equity awards.

COMPENSATION COMMITTEE REPORT

The Talent & Compensation Committee has reviewed and discussed with management the “Compensation Discussion and Analysis”
contained in this proxy statement. Based on its review and discussions, the Talent & Compensation Committee approved the “Compensation
Discussion and Analysis” for inclusion in this proxy statement and the Company’s Annual Report on Form 10-K for our fiscal year ended
December 31, 2023.

Members of the Talent & Compensation Committee:
Bora Chung (Chair)
Laurent Le Moal
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Executive Compensation Tables

Fiscal 2023 Summary Compensation Table

The table below sets forth the annual compensation earned by our NEOs for the fiscal years ended December 31, 2023, 2022 and 2021, as

applicable.
Non-Equity
Incentive Plan All Other
Stock Option Compensation Compensation
Name and Principal Position Year Salary (§)) Bonus ($) Awards ($)" Awards ($)" ($) $) Total ($)
Matthew Oppenheimer 2023 290,000 — — — — 1,149@) 291,149
Chairman and
. - — - @
Chief Executive Officer 2022 2SI e ARG
2021 290,000 — — 8,383,750 — 3,065 8,676,815
Joshua Hug 2023 290,000 — 3,444,950 — — 382,268() 4,117,218
Board Member and
_ — — ®)
Chief Operating Officer 2022 290,000 2,718,930 7,814 3,016,744
2021 290,000 — — 5,010,850 — 7,7540) 5,308,604
Hemanth Munipalli“)®) 2023 290,000 — 800,293 — — 3744 1,090,667
Clie sl Rl 2022 132,253 150,000 7408640 1,125,606 — 3264 8,816,825
René Yoakum(®) 2023 290,000 — 2,879,120 — — 3,024 3,172,144
EVP, Customer and Culture 2022 290,000 — 1,186,556 — — 1,5606) 1,478,116
Pankaj Sharma(®
Chief Business Officer 2023 305,556 — 3,632,850 — — 7,444 3,945,850

® N o 0 A
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The amounts reported reflect the grant date fair value of RSU awards and stock options granted to the named executive officers during the years ended December 31,
2023, 2022, and 2021 as computed in accordance with FASB ASC 718. The fair value of each option grant is estimated based on the fair market value on the date of grant
using the Black-Scholes option pricing model. The assumptions that we used to calculate these amounts are discussed in Note 13 to our consolidated financial statements
included in our Annual Report on Form 10-K for the fiscal year ended December 31, 2023, and incorporated by reference herein. As required by SEC rules, the amounts
shown exclude the impact of estimated forfeitures related to service-based vesting conditions.

For 2023, this amount represents a $1,000 contribution to Mr. Oppenheimer's 401(k) and life insurance premiums paid on Mr. Oppenheimer's behalf. For 2022, this amount
represents $2,125 in life insurance premiums paid on Mr. Oppenheimer’s behalf and a $1,000 contribution to Mr. Oppenheimer's 401(k). For 2021, this amount represents
$2,065 in life insurance premiums paid on Mr. Oppenheimer’s behalf and a $1,000 contribution to Mr. Oppenheimer’s 401(k).

For 2023, this amount represents a $1,500 contribution to Mr. Hug's Health Savings Account, a $1,000 contribution to Mr. Hug's 401(k), $383,656 in relocation and expat
benefits in connection with his international assignment and life insurance premiums paid on Mr. Hug's behalf. The expat benefits include a housing allowance for Mr. Hug
in the amount of $168,000, tuition payments made to education institutions for Mr. Hug's children in the amount of $66,203, a car allowance of $19,507, and airfare for Mr.
Hug and his family in the amount of $25,187. For 2022, this amount represents $5,314 in life insurance premiums paid on Mr. Hug’s behalf, a $1,500 contribution to Mr.
Hug’s Health Savings Account, and a $1,000 contribution to Mr. Hug’s 401(k). For 2021, this amount represents $5,254 in life insurance premiums paid on Mr. Hug’s behalf,
a $1,500 contribution to Mr. Hug's Health Savings Account, and a $1,000 contribution to Mr. Hug's 401(k).

The amount under “All Other Compensation” for 2022 reflects life insurance premiums paid on Mr. Munipalli’s behalf.

This amount represents a $1,500 contribution to Ms. Yoakum’s Health Savings Account and life insurance premiums paid on Ms. Yoakum’s behalf.

Mr. Sharma's salary was paid in British pounds, which was converted to U.S. dollars using the exchange rate of 1.27313 as of December 31, 2023.

This amount represents $7,345 in discretionary pension contributions paid by the company as well as life insurance premiums paid on Mr. Sharma's behalf.

Mr. Munipalli's and Ms. Yoakum's compensation is only shown for the fiscal years ended December 31, 2023 and 2022 because neither was an NEO during the fiscal year
ended December 31, 2021. Mr. Sharma's compensation is only shown for the fiscal year ended December 31, 2023 because he was not an NEO during the fiscal years
ended December 31, 2022 or 2021.
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Fiscal 2023 Grants of Plan-Based Awards Table

The table below sets forth the plan-based awards and opportunities granted to the NEOs during fiscal year ended December 31, 2023.

All Other Stock Awards: All Other Option Awards: Option Grant Date Fair Value of

Number of Shares of Number of Securities Exercise Price Stock and Option Awards

Name Grant Date Stock or Units (#) Underlying Options (#) ($) ($)m
Joshua Hug 4/29/2023 199,015 — — 3,444,950
Hemanth Munipalli 4/29/2023 46,233 — — 800,293
Rene Yoakum 4/29/2023 166,327 — — 2,879,120
Pankaj Sharma 4/29/2023 209,870 — — 3,632,849

1. The dollar amounts in this column reflect the aggregate grant date fair value of the awards granted in fiscal year 2023. These amounts have been computed in accordance
with FASB ASC Topic 718. The fair value of each option grant is estimated based on the fair market value on the date of grant using the Black-Scholes option pricing
model. Pursuant to SEC rules, the amounts shown exclude the impact of estimated forfeitures related to service-based vesting conditions. For a discussion of valuation
assumptions, see the notes to our financial statements included in our Annual Report on Form 10-K.
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Outstanding Equity Awards at Fiscal Year-End Table

The table below sets forth the outstanding equity awards held by the NEOs as of December 31, 2023.

Option Awards Stock Awards
Number of Number of Number of

Securities Securities Shares or Market Value
Underlying Underlying Units of of Shares or
Option/Stock Unexercised Unexercised Option Option Stock That Units of Stock
Award Grant Options (#) Options (#) Exercise Expiration Have Not That Have Not
Name Date(" Exercisable Unexercisable Price ($) Date Vested (#) Vested ($)@
Matthew 7/13/2018  (3) 1,703,027 — 1.70 7/13/2028 — —
S RRERRS 5M11/2021  (4) 375,000 — 6.55 5/11/2031 — —
8/12/2021 (5) 425,000 — 14.11 8/12/2031 — —

Joshua Hug 5/11/2021 () 70,000 — 6.55 5/11/2031 — —
5/11/2021  (4) 225,000 — 6.55 5/11/2031 — —

8/12/2021  (5) 235,000 — 14.11 8/12/2031 — —

5/23/2022 (7) — — — — 29,131 565,724

5/23/2022 (8) — — — — 110,500 2,145,910

4/29/2023  (9) — — — — 35,908 697,333

4/29/2023 (10) — — — — 163,107 3,167,538

Hemanth Munipalli 8/8/2022 (1) 58,831 107,282 11.15 8/8/2032 — —
8/8/2022 (12) — — — — 456,811 8,871,270

4/29/2023 (13) — — — — 7,030 136,523

4/29/2023 (14) — — — — 9,801 190,335

Rene Yoakum 7/13/2018 (15) 94,218 —_ 1.70 7/13/2028 —_ —
3/13/2019 (16) 250,000 — 2.00 3/13/2029 — —

5/11/2021 (17) 67,708 — 6.55 5/11/2031 — —

5/11/2021 (18) 83,333 — 6.55 5/11/2031 — —

8/12/2021 (19) 125,000 — 14.11 8/12/2031 — —

4/25/2022  (20) — — — — 13,099 254,383

4/25/2022 (21) — — — — 46,667 906,273

4/29/2023 (22) — — — — 14,938 290,096

4/29/2023 (23) — — — — 15,241 295,980

4/29/2023 (24) — — — — 89,805 1,744,013

Pankaj Sharma 2/2/2018 (25) 7,500 — 1.70 2/2/2028 — —
8/31/2018 (26) 32,500 — 1.70 8/31/2028 — —

12/30/2019 (27) 1,000 — 2.51 12/30/2029 — —

4/22/2020 (28) 5,833 — 2.00 4/22/2030 — —

4/22/2020 (29) 11,667 — 2.00 4/22/2030 — —

4/22/2021 (30) 39,999 — 6.55 4/22/2031 — —

4/22/2021 (31) 80,000 — 6.55 4/22/2031 — —

4/25/2022 (32) — — — 0 110,717 2,150,124

4/29/2023 (33) — — — 0 13,589 263,898

4/29/2023 (34) — — — 0 30,518 592,660

4/29/2023 (35) — — — 0 124,994 2,427,383

1. All of the outstanding equity awards were granted under the 2011 Equity Incentive Plan (the “2011 Plan”), except those granted during 2022 and 2023, which were granted
under the 2021 Plan.

2. The market value of unvested stock awards is based on the closing market price of our Common Stock on December 29, 2023 of $19.42.
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21.
22.

23.
24.
25.

26.

The option vested as follows: with a vesting commencement date of April 1, 2018, (a) 10% of the shares subject to the option vested monthly during the first year following
the vesting commencement date; (b) 15% of the shares subject to the option vested monthly during the year following the second anniversary of the vesting
commencement date; (c) 20% of the shares subject to the option vested monthly during the year following the third anniversary of the vesting commencement date; (d)
25% of the shares subject to the option vested monthly during the year following the fourth anniversary of the vesting commencement date; and (e) 30% of the shares
subject to the option shall vest monthly during the year following the fifth anniversary of the vesting commencement date.

The option vested 1/11th of the total shares on May 1, 2023 and then 1/11 of the shares vested or will vest each month thereafter, with 100% of the total shares vesting on
March 1, 2024. The option provides for an early-exercise provision and is exercisable as to unvested shares, subject to the Company’s right of repurchase.

The option will vest 1/12th of the total shares on April 1, 2024 and then 1/12 of the shares will vest each month thereafter, with 100% of the total shares vested on March 1,
2025, subject to Mr. Oppenheimer and Mr. Hug’s continued service through each vesting date. The option provides for an early-exercise provision and is exercisable as to
unvested shares, subject to the Company’s right of repurchase.

The option vested 1/24th of the total shares on April 1, 2021 and then 1/24 of the shares vested each month thereafter, with 100% of the total shares vested on March 1,
2023. The option provided for an early-exercise provision and is exercisable as to unvested shares, subject to the Company’s right of repurchase.

The RSUs vested 1/3 on August 25, 2023 and then 1/3 of the shares vested or will vest each quarter thereafter.
The RSUs will vest 1/4 on May 25, 2024, and then 1/4 of the shares will vest each quarter thereafter, subject to Mr. Hug’s continued service through each vesting date.

The option will vest 1/4 on May 25, 2024 and then 1/4 of the shares will vest each quarter thereafter, subject to Mr. Hug’s continued service through each vesting date. The
option provides for an early-exercise provision and is exercisable as to unvested shares, subject to the Company’s right of repurchase.

The option will vest 1/4 on May 25, 2025 and then 1/4 of the shares will vest each quarter thereafter, subject to Mr. Hug’s continued service through each vesting date. The
option provides for an early-exercise provision and is exercisable as to unvested shares, subject to the Company’s right of repurchase.

The option vested 1/4 on July 18, 2023 and then 1/48 of the shares vested or will vest monthly thereafter, subject to Mr. Munipalli’s continued service through each vesting
date.

The RSUs vested 1/4 on August 25, 2023 and then 1/16 of the shares vested or will vest each quarter thereafter, subject to Mr. Munipalli’'s continued service through each
vesting date.

The RSUs will vest 1/4 on May 25, 2024 and then 1/4 of the shares vested or will vest each quarter thereafter, subject to Mr. Munipalli’s continued service through each
vesting date.

The RSUs vested 1/4 on May 25, 2023 and then 1/4 of the shares vested or will vest each quarter thereafter, subject to Mr. Munipalli’s continued service through each
vesting date.

The option vested 1/4 of the total shares on June 25, 2019 and then 1/48 of the shares vested each month thereafter. The option provided for an early-exercise provision
and is exercisable as to unvested shares, subject to the Company’s right of repurchase.

The option vested 1/4 of the total shares on July 1, 2020 and then 1/48 of the shares vested each month thereafter. The option provided for an early-exercise provision and
is exercisable as to unvested shares, subject to the Company’s right of repurchase.

The option vested 1/13 of the total shares on July 1, 2022 and then 1/13 of the shares vested each month thereafter. The option provided for an early-exercise provision
and is exercisable as to unvested shares, subject to the Company’s right of repurchase.

The option vested 1/8 of the total shares on August 1, 2023 and then 1/8 of the shares vested or will vest each month thereafter. The option provided for an early-exercise
provision and is exercisable as to unvested shares, subject to the Company’s right of repurchase.

The option will vest 1/12 of the total shares on April 1, 2024 and then 1/12 of the shares will vest each month thereafter, subject to Ms. Yoakum’s continued service through
each vesting date. The option provides for an early-exercise provision and is exercisable as to unvested shares, subject to the Company’s right of repurchase.

The RSUs vested 1/2 on November 25, 2023 and then 1/2 of the shares will vest the following quarter, subject to Ms. Yoakum’s continued service through each vesting
date.

The RSUs will vest 1/4 on May 25, 2024 and then 1/4 of the shares will vest each quarter thereafter, subject to Ms. Yoakum’s continued service through each vesting date.

The RSUs vested 1/2 on November 25, 2023 and then 1/2 of the shares will vest the following quarter, subject to Ms. Yoakum’s continued service through each vesting
date.

The RSUs will vest 1/4 on May 25, 2025 and then 1/4 of the shares will vest each quarter thereafter, subject to Ms. Yoakum’s continued service through each vesting date.
The RSUs will vest 1/4 on May 25, 2024 and then 1/4 of the shares will vest each quarter thereafter, subject to Ms. Yoakum’s continued service through each vesting date.

The option vested 1/4 on January 29, 2019 and then 1/48 of the shares vested each month thereafter. The option provided for an early-exercise provision and is
exercisable as to unvested shares, subject to the Company’s right of repurchase.

The option vested 1/48 on September 13, 2018 and then 1/48 of the shares vested each month thereafter. The option provided for an early-exercise provision and is
exercisable as to unvested shares, subject to the Company'’s right of repurchase.
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The option vested 100% on October 30, 2019. The option provided for an early-exercise provision and is exercisable as to unvested shares, subject to the Company’s right
of repurchase.

The option vested 1/7 on February 1, 2022 and then 1/7 of the shares vested each month thereafter. The option provided for an early-exercise provision and is exercisable
as to unvested shares, subject to the Company’s right of repurchase.

The option vested 1/7 on September 1, 2022 and then 1/7 of the shares vested each month thereafter. The option provided for an early-exercise provision and is
exercisable as to unvested shares, subject to the Company’s right of repurchase.

The option vested 1/24 on April 1, 2021 and then 1/24 of the shares vested each month thereafter. The option provided for an early-exercise provision and is exercisable as
to unvested shares, subject to the Company’s right of repurchase.

The option vested 1/24 on April 1, 2023 and then 1/24 of the shares vested or will vest each month thereafter, subject to Mr. Sharma’s continued service through each
vesting date. The option provides for an early-exercise provision and is exercisable as to unvested shares, subject to the Company’s right of repurchase.

The RSUs vested 1/6 on November 25, 2023 and then 1/6 of the shares vested or will vest each quarter thereafter, subject to Mr. Sharma’s continued service through each
vesting date.

The RSUs vested 1/4 on May 25, 2023 and then 1/4 of the shares vested or will vest each quarter thereafter, subject to Mr. Sharma’s continued service through each
vesting date.

The RSUs will vest 1/4 on May 25, 2024 and then 1/4 of the shares will vest each quarter thereafter, subject to Mr. Sharma’s continued service through each vesting date.

The RSUs will vest 1/4 on May 25, 2025 and then 1/4 of the shares will vest each quarter thereafter, subject to Mr. Sharma’s continued service through each vesting date.
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Fiscal 2023 Option Exercises and Stock Vested Table

The table below sets forth information relating to option awards exercised and RSU awards vested for the fiscal year ended December 31,
2023.

Option Awards Stock Awards

Number of Shares

Number of Shares Value Realized Acquired on Vesting
Name Acquired on Exercise (#)  on Exercise ($)(" (#) Value Realized on Vesting ($)®
Matthew Oppenheimer — — — —
Joshua Hug — — 92,486 1,940,723
Hemanth Munipalli — — 237,043 5,696,904
Rene Yoakum 105,000 2,163,107 84,914 1,792,793
Pankaj Sharma — — 127,447 2,599,602

1. Value realized on exercise of option awards is calculated based on the difference between the closing price of our common stock on the date of exercise and the option
exercise price.

2. Value realized on vesting of stock awards is calculated based on the closing stock price on the date the stock award vested.

Employment Agreements

We entered into offer letters with each of our NEOs. Each offer letter:
+ provides that the NEO will receive an annual base salary;
» provides that the NEO is eligible to participate in our employee benefit plans to the extent the NEO meets eligibility requirements;
+ states that the NEO is an at-will employee; and
+ states that the NEO does not have a fixed employment term.

Any potential payments and benefits due upon a termination of employment or a change in control are further described below in the section
titled “Potential Payments Upon Termination or Change in Control.”
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Potential Payments upon Termination or Change in Control

Change in Control and Severance Agreements

We have entered into Change in Control and Severance Agreements with each of our NEOs. These agreements provide for benefits upon
either a termination by us of the executive officer’'s employment without “cause” or a resignation by the executive officer for “good reason”
(each as defined in the Change in Control and Severance Agreements); provided, however that only Mr. Oppenheimer and Mr. Hug are
entitled to good reason protection outside of the change in control period (defined below). We refer to either of these terminations as a
“qualifying termination.” The benefits provided under the Change in Control and Severance Agreements vary depending on whether the
executive officer is subject to a qualifying termination within a period commencing three months prior to a “change in control” (as defined in
the Change in Control and Severance Agreements) and ending 12 months following such change of control, which period we refer to as the
“change in control period.”

If a qualifying termination occurs prior to or after the change of control period, subject to the executive officer’s timely execution and non-
revocation of a release of claims, the executive officer will be entitled to:

* A lump sum cash payment equal to 12 months’ base salary in the case of Mr. Oppenheimer and Mr. Hug and 6 months’ base salary in the
case of our other NEOs, in each case payable no later than the first regular payroll date occurring after the 60th day following the
termination and subject to applicable withholdings;

« If the named executive officer elects to continue his or her health insurance coverage under the Consolidated Omnibus Budget
Reconciliation Act of 1985, or COBRA, payment of the premiums for the named executive officer’s continued health insurance (or
equivalent taxable cash payment, if applicable law so requires) for up to 12 months in the case of Mr. Oppenheimer and Mr. Hug and up to
6 months in the case of our other NEOs; and

* In the case of Mr. Oppenheimer and Mr. Hug, 25% of the executive’s then-unvested and outstanding equity awards will accelerate and
become vested and, as applicable, exercisable (with any unearned performance-based awards to be deemed earned based on actual
performance or, if not determinable, on 100% of target, unless otherwise set forth in an award agreement).

If a qualifying termination occurs during the change of control period, subject to the named executive officer’s timely execution and non-
revocation of a release of claims, the named executive officer will be entitled to:

* A lump sum cash payment of 18 months’ base salary in the case of Mr. Oppenheimer and Mr. Hug and 12 months’ base salary in the case
of our other NEOs, in each case payable no later than the first regular payroll date occurring after the 60th day following the termination
and subject to applicable withholdings;

* 150% of the executive’s annual target bonus in the case of Mr. Oppenheimer and Mr. Hug and 100% of the executive’s annual target bonus
in the case of our other NEOs, in each case payable no later than the first regular payroll date occurring after the 60th day following the
termination and subject to applicable withholdings;

« If the named executive officer elects to continue his or her health insurance coverage under COBRA, payment of the premiums for
continued health insurance (or equivalent cash payment, if applicable law so requires) for up to 18 months in the case of Mr. Oppenheimer
and Mr. Hug and up to 12 months in the case of our other NEOs; and

» 100% of each of the named executive officer’s then-outstanding and unvested equity awards will accelerate and become vested and, as
applicable, exercisable (with any unearned performance-based awards to be deemed earned based on actual performance or, if not
determinable, on 100% of target, unless otherwise set forth in an award agreement).

The Change in Control and Severance Agreements will be in effect for three years from the effective date in the case of Mr. Oppenheimer
and Mr. Hug, and two years from the effective date in the case of our other NEOs, in each case unless renewed, or earlier terminated,
subject to certain limitations.
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Fiscal 2023 Potential Payments upon Termination or Change in Control

The tables below set forth the potential payments that would have been provided to each of our NEOs under each of the circumstances
specified below if he or she had terminated employment with us effective December 31, 2023. The estimated benefit amount of unvested
RSUs was calculated by multiplying the number of unvested RSUs subject to acceleration by the closing price of our common stock on
December 29, 2023, which was $19.42. The estimated benefit amount of unvested stock options was calculated by multiplying the number of
unvested in-the-money stock options subject to acceleration by the difference between the exercise price of the option and the closing price
of our common stock on December 29, 2023 which was $19.42.

Termination outside of Change of Control Period

Name

Cash Compensation ($)

Health Care Benefits ($)

Acceleration of Equity Vesting ($)

Matthew Oppenheimer
Joshua Hug

Hemanth Munipalli
Rene Yoakum

Pankaj Sharma

290,000
290,000
145,000
145,000
152,778

Termination within Change of Control Period

18,803
16,475
9,401
5,938
1,063

893,251
2,153,528

Name Cash Compensation ($) Health Care Benefits ($) Acceleration of Equity Vesting ($)
Matthew Oppenheimer 435,000 28,204 3,573,004
Joshua Hug 435,000 24,712 8,614,110
Hemanth Munipalli 290,000 18,803 10,085,349
Rene Yoakum 290,000 11,876 4,556,682
Pankaj Sharma 305,556 2,125 6,077,566
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CEO Pay Ratio

As required by Section 953(b) of the Dodd-Frank Act and ltem 402(u) of Regulation S-K, we are providing the following disclosure about the
relationship of the annual total compensation of our employees to the annual total compensation of Mr. Oppenheimer, our Chief Executive
Officer.

Identification of the Median Employee

To identify the median of the annual total compensation of all of our employees (other than our Chief Executive Officer), we first identified our
total employee population from which we determined our "median employee." We determined that, as of December 31, 2023, our employee
population consisted of over 2,700 individuals, of which over 70% were located outside of the United States. Our employee population
consisted of our global workforce of full-time, part-time, seasonal, and temporary employees who were employed by Remitly as of December
31, 2023.

To identify our median employee from our total employee population, we compared the amount of base wages for each of our employees as
reflected in our compensation records. In making this determination, we annualized the compensation of our full-time and permanent part-
time employees who joined Remitly in 2023 but did not work for us for the entire fiscal year. We did not make any cost-of-living adjustments
in identifying our median employee.

Using the methodologies described above, we determined that our median employee was a full-time employee located in Nicaragua.
Pay Ratio

We calculated the median employee's annual total compensation for 2023 using the same methodology that is used to calculate our Chief
Executive Officer's annual total compensation set forth in the section titled "Executive Compensation Tables—Fiscal 2023 Summary
Compensation Table."

The 2023 annual total compensation of Mr. Oppenheimer was $291,149, the 2023 annual total compensation of our median compensated
employee was $16,882, and the ratio of these amounts is 17.2 to one.

We believe we compensate our employees competitively based on their roles and geographies, and attracting, recruiting, growing, and
retaining globally diverse talent enables us to deliver on our brand's promise to customers. The pay ratio disclosed above reflects differences
in cost of living, as we did not make any cost-of-living adjustments in calculating the median employee compensation, and market
compensation in Nicaragua, where our median employee is located.

Our reported CEO pay ratio is an estimate calculated in a manner consistent with SEC rules for identifying the median employee and
determining the ratio of his or her compensation to that of our CEO. These rules permit companies to employ a wide range of methodologies,
estimates, and assumptions. CEO pay ratios reported by other companies, which may have used other permitted methodologies or
assumptions, and which may have a significantly different work force structure from ours, are not necessarily comparable to our CEO pay
ratio.
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Pay Versus Performance

The following table sets forth information regarding the Company’s performance and the “compensation actually paid” to our NEOs, as
calculated in accordance with SEC disclosure rules. For additional information regarding the Company’s approach to executive
compensation and an explanation of how executive compensation decisions are made, please refer to section titled “Compensation
Discussion and Analysis.”

The table below is required to include, for 2023, 2022, and 2021, compensation actually paid to the CEO and the average compensation
actually paid for non-CEO named executive officers. Compensation actually paid represents a calculation of compensation that differs
significantly from the 2023 summary compensation table calculation of compensation, as well as the way in which the Company views annual
compensation decisions, as discussed in the section titled “Compensation Discussion & Analysis.” The below table also provides information
on the Company’s total shareholder return ("TSR"), the cumulative TSR of our peer group and net income attributable to the Company.

The Company does not use any financial performance measures to link executive compensation actually paid to Company performance, and
as permitted by the SEC, is not required to disclose either a “company-selected measure,” as defined by the SEC in ltem 402(v), or such
company-selected measure’s relationship to executive compensation actually paid.

Pay Versus Performance Table

Value of Initial Fixed $100
Investment Based On:

Average Summary
Compensation Compensation Table Average Compensation
Summary Compensation Actually Paid to PEO  Total for Non-PEO  Actually Paid to Non-

Year( Table Total for PEO ($)® ($)® NEOs ($) PEO NEOs ($)® Company TSR ($) Peer Groyp TSR ($) (GAAP) Net Loss ()
2023 291,149 7,452,758 3,081,470 8,153,903 40 88 (117,840,000)
2022 293,125 (14,678,101) 5,027,041 2,284,924 24 66 (114,019,000)
2021 8,676,815 30,813,221 3,274,545 10,849,663 43 97 (38,756,000)

(1)  Mr. Oppenheimer served as the principal executive officer (“PEQO”) for the entirety of 2023, 2022 and 2021. The Company’s other NEOs were Mr. Hug, Mr. Munipalli, Mr.
Sharma, and Ms. Yoakum for 2023; Mr. Hug, Mr. Munipalli, Ankur Sinha, Ms. Yoakum and Susanna Morgan for 2022; and Mr. Hug and Ms. Morgan for 2021. Mr. Munipalli
and Mr. Sinha joined the company in July and February 2022, respectively, and Ms. Morgan resigned as our chief financial officer effective as of July 2022 and remained
employed with Remitly as a non-officer employee through October 2022.

(2) Amounts reported in this column represent (i) the total compensation reported in the Summary Compensation Table for the applicable year for Mr. Oppenheimer and (ii)
the average of the total compensation reported in the Summary Compensation Table for the applicable year for the Company’s NEOs reported for that applicable year,
other than Mr. Oppenheimer.

(3) To calculate compensation actually paid, adjustments were made to the amounts reported in the Summary Compensation Table for the applicable year. A reconciliation of
the adjustments for Mr. Oppenheimer and for the average of the other NEOs is set forth in the table below.

(4) Pursuant to rules of the SEC, the comparison assumes $100 was invested in our common stock on September 23, 2021, the date of our initial public offering, using the
closing stock price of the day of our initial public offering. TSR represents cumulative TSR over the following measurement periods: for 2023, September 23, 2021 to
December 31, 2023; for 2022, September 23, 2021 to December 31, 2022; and for 2021, September 23, 2021 to December 31, 2021. The stockholder return shown in the
table is not necessarily indicative of future performance, and we do not make or endorse any predictions as to future stockholder returns.

(5) The peer group used is the NASDAQ KBW Financial Technology Index, which is the same peer group the Company uses for its disclosure under Item 201(e) of Regulation
S-K.
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The table below details the adjustments made to the Summary Compensation table total to calculate the compensation actually paid to our

NEOs each year:

(Minus) Plus

Fair Value at
Fiscal Year-End o

Grant Date Fair Outstanding and

Plus/(Minus) Plus Plus/(Minus) (Minus)
Fair Value as of
Change in Fair  Prior Fiscal Year-
Value as of End of Stock and
Change in Fair Vesting Date of  Option Awards
Value at Fiscal Stock and Option  Granted in the
Year-End of Fair Value at Awards Granted in Prior Fiscal Year

f Outstanding and Vesting of Stock
Unvested Stock and Option

Prior Years for
Which All

that Failed to
Meet Applicable

Value of Stock Unvested Stock and Option Awards Granted in Applicable Vesting Vesting
Summary and Option and Option Awards Granted in Fiscal Year that Conditions Were Conditions Equals
Compensation Awards Granted Awards Granted in Prior Fiscal Years Vested During Satisfied During During Fiscal Compensation
Year Table Total ($) in Fiscal Year ($) Fiscal Year ($) $) Fiscal Year ($) Fiscal Year ($) Year ($) Actually Paid ($)
Mr. Oppenheimer
2023 291,149 — — 3,834,994 — 3,326,615 — 7,452,758
2022 293,125 — — (8,555,998) — (6,415,228) — (14,678,101)
2021 8,676,815 (8,383,750) 11,350,885 14,967,404 — 4,201,866 — 30,813,221
Other NEOs (Average)
2023 3,081,470 2,689,303 2,449,984 2,641,486 627,452 2,042,816 — 8,153,903
2022 5,027,041 (4,714,409) 4,928,481 (1,312,363) 100,478 (1,038,659) (705,645) 2,284,924
2021 3,274,545 (2,979,793) 5,472,828 3,510,006 130,960 1,441,117 — 10,849,663
Compensation Actually Paid Compared to TSR and Net Loss

TSR and net income are some indicators of the Company’s overall financial performance that may impact the value of NEOs’ total

compensation; however, other factors are considered in s
financial performance measures in determining executive

etting NEOs’ compensation (though as noted above, we do not use any other
compensation). For additional information regarding the Company’s approach to

executive compensation, please refer to section titled “Compensation Discussion and Analysis.”

The following charts illustrate the relationship between co
per the SEC disclosure rules, TSR and net income.

Compensation Actually Paid Versus TSR

$97

.  s88

66—
$8— s 40
$30.8M
'10-8M $2.3M $7.5M $8.2M
——
||
-$14.7M
2021 2022 2023
mmm PEO

Other NEOs (Average)
—— RELYTSR
Peer Group TSR

mpensation actually paid to the PEO and the NEOs of the Company, as calculated

Compensation Actually Paid Versus Net Loss

$30.8M
-$10.8M $2.3M $7.5M $8.2M
]
$38.8M -$14.7M
-$114.0M -$117.8M
2021 2022 2023

== PEO
Other NEOs (Average)
Net Loss

The Company does not, and is not required to, use any financial performance measures to link executive compensation actually paid to
Company performance, and is not required to disclose a tabular list of its most important financial performance measures.
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EQUITY COMPENSATION PLAN INFORMATION

The following table provides certain information with respect to all of our equity compensation plans in effect as of December 31, 2023, each
of which was approved by our stockholders. These plans include the 2011 Plan, the 2021 Plan, and our Employee Stock Purchase Plan (as
amended, the “ESPP”), as further described below.

Number of Securities to be Number of Securities Remaining

Issued upon Exercise of Weighted Average Available for Future Issuance

Outstanding Options, Exercise Price of Under Equity

Plan Category Warrants and Rights!" Outstanding Options® Compensation Plans®

Equity Compensation Plans Approved By 34,357,061 $4.46 16,685,197
Stockholders

Total 34,357,061 16,685,197

(1) Consists of RSUs and options granted to purchase common stock under the 2011 Plan, 2021 Plan and ESPP. Excludes potential shares to be issued under our ESPP.

(2) Excludes restricted stock units because they have no exercise price.
(3) Consists of shares of common stock available for issuance under our 2021 Plan, as well as 5,863,655 shares available for issuance under our ESPP.
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CERTAIN RELATIONSHIPS AND RELATED-PARTY
TRANSACTIONS

We describe below transactions since January 1, 2023 in which we were a party, are or will be a participant, in which the amounts involved
exceeded or will exceed $120,000, and in which any of our directors, executive officers, or beneficial holders of more than 5% of any class of
our capital stock had a direct or indirect material interest. Other than as described below, there have not been any such transactions other
than compensation arrangements, which are described under "Director Compensation," "Compensation Discussion and Analysis" and
“Executive Compensation Tables.”

Recruiting Services

Nigel Morris, a member of our board of directors, is the co-founder, managing partner and majority owner of QED Investors, LLC ("QED").
Due to the challenges in identifying candidates with specialized experience in fintech through traditional sources and QED's network and
resources in the industry, we engaged QED on a limited number of executive searches for a total of up to $300,000. We believe the fees paid
to QED reflect competitive rates for the service provided and represent less than 5% of QED's total gross revenues for 2023.

Indemnification Agreements with our Directors and Officers

We have entered into indemnification agreements with each of our directors and our named executive officers. The indemnification
agreements, our amended and restated certificate of incorporation, and our Bylaws require us to indemnify our directors and officers to the
fullest extent permitted by Delaware law. Subject to very limited exceptions, our Bylaws will also require us to advance expenses incurred by
our directors and officers.
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PROPOSAL NO. 2
ADVISORY VOTE TO APPROVE EXECUTIVE
COMPENSATION

Pursuant to Section 14A of the Exchange Act, stockholders have the opportunity to vote on this non-binding advisory proposal regarding the
compensation of our named executive officers ("Say on Pay").

The advisory vote to approve executive compensation is a nonbinding vote on the compensation of our NEOs as a whole. This vote is not
intended to address any specific item of compensation or any specific NEO, but rather the overall compensation of all of our NEOs and the
policies and practices described in this proxy statement. Because the vote on this proposal is advisory in nature, it will not affect any
compensation already paid or awarded to our NEOs and will not be binding on us, the board of directors, or the talent and compensation
committee. The Say on Pay vote will, however, provide information to us regarding investor sentiment about our executive compensation
policies and practices, which the talent and compensation committee will be able to consider when determining future executive
compensation. Our board of directors and our talent and compensation committee value the opinions of our stockholders.

In 2023, our stockholders approved the recommendation of our board of directors to hold a Say on Pay vote annually.
We are asking our stockholders to approve the compensation of our NEOs as described in this proxy statement by voting in favor of the

following non-binding resolution:

“RESOLVED, that the stockholders of Remitly Global, Inc. approve, on a non-binding advisory basis, the compensation of Remitly
Global, Inc.'s named executive officers, as disclosed in Remitly Global, Inc.’s proxy statement for the 2024 annual meeting of
stockholders pursuant to the executive compensation disclosure rules of the Securities and Exchange Commission, the
compensation tables, and related narrative disclosures.”

For more information about the compensation that we paid to our NEOs during the year ended December 31, 2023, please refer to the
sections of this proxy statement titled “Compensation Discussion and Analysis" and "Executive Compensation Tables.”

Vote Required

The approval, on a non-binding advisory basis, of our named executive officer compensation requires the vote of a majority of the voting
power of the shares present virtually or by proxy at the annual meeting and entitle to vote thereon. Abstentions and broker non-votes will
have no effect on the outcome of this proposal.

The Board recommends a vote "FOR," on a non-binding advisory basis, on the compensation of our named executive officers.
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PROPOSAL NO. 3

RATIFICATION OF APPOINTMENT OF
INDEPENDENT REGISTERED PUBLIC
ACCOUNTING FIRM

The audit and risk committee of our board of directors has appointed PricewaterhouseCoopers LLP ("PWC") as our independent registered
public accounting firm for the fiscal year ending December 31, 2024. We are asking our stockholders to ratify the selection of PwC as our
independent registered public accounting firm. Although ratification is not required by our Bylaws or otherwise, we are submitting the election
of PwC to our stockholders for ratification as a matter of good corporate practice and because we value our stockholders’ views on our
independent registered public accounting firm. In the event that our stockholders fail to ratify the selection, the audit and risk committee will
review its future selection of independent auditors. Even if our stockholders ratify the selection, our audit and risk committee, in its discretion,
may appoint another independent registered public accounting firm at any time during the year if the audit and risk committee believes that
such a change would be in the best interest of the Company and its stockholders. Representatives of PwC are expected to be present at the
Annual Meeting, and they will have the opportunity to make a statement if they so desire and to respond to appropriate questions.

The following table presents fees for professional audit services and other services provided to the Company by PwC for the fiscal years
ended December 31, 2023 and 2022 (in thousands):

2023 2022
Audit Fees M $ 4,090 $ 2,940
Tax Fees @ 30 311
All Other Fees ® 430 21

(1) “Audit fees” consist of fees billed for professional services rendered in connection with the audit of our annual financial statements, review of our quarterly financial
statements, and services that are normally provided by our independent registered public accounting firm in connection with statutory and regulatory filings or engagements
for those fiscal years.

(2) “Tax Fees” are fees for tax services, including transfer pricing services, tax compliance, and consultation on tax matters.

(3) “All Other Fees” are fees for permitted services performed by PwC that do not meet the “Audit Fees,” “Audit-Related Fees,” or “Tax Fees” category description. These
services primarily include fees for compliance-related services, consulting services, and software licenses. In 2023, these services included a review of our global sanctions
compliance program.

The Board recommends a vote “FOR” the ratification of the appointment of PricewaterhouseCoopers LLP as our independent
registered public accounting firm for the fiscal year ending December 31, 2024.

48 REMITLY GLOBAL, INC.



AUDIT AND RISK COMMITTEE REPORT

With respect to the Company’s financial reporting process, the Company’s management is responsible for establishing and maintaining
internal controls and preparing the Company’s consolidated financial statements. The Company’s independent registered public accounting
firm, PwC, is responsible for auditing these financial statements. It is the responsibility of the audit and risk committee to oversee these
activities. The audit and risk committee does not itself prepare financial statements or perform audits, and its members are not auditors or
certifiers of the Company’s financial statements.

We have reviewed and discussed the audited consolidated financial statements for the fiscal year ended December 31, 2023, with the
Company’s management and with PwC, including the results of the independent registered public accounting firm’s audit of the Company’s
financial statements. The audit and risk committee provides our board of directors with the information and materials the audit and risk
committee deems necessary to make our board of directors aware of financial matters requiring the attention of our board of directors. The
audit and risk committee also meets in executive sessions, without the presence of the Company’s management, with PwC. The audit and
risk committee has discussed with PwC the matters required to be discussed by the applicable requirements of the Public Company
Accounting Oversight Board (“PCAOB”) and the Securities and Exchange Commission.

The audit and risk committee has received written disclosures and the letter from PwC required by applicable requirements of the PCAOB
regarding the independent accountant’s communications with the audit and risk committee concerning independence, and has discussed
with PwC its independence.

Based on our review of the matters noted above and our discussions with the Company’s management and independent registered public
accountants, we recommended to our board of directors that the audited consolidated financial statements for the year ended December 31,
2023, be included in the Company’s Annual Report on Form 10-K for the fiscal year ended December 31, 2023, for filing with the Securities
and Exchange Commission.

Margaret Smyth (Chair)
Ryno Blignaut
Phyllis Campbell

Pre-Approval Policies and Procedures

Pursuant to the charter of the audit and risk committee and the requirements of law, the audit and risk committee pre-approves all audit and
permitted non-audit services that may be provided by our independent registered public accounting firm. This pre-approval applies to audit
services, audit-related services, tax services, and other services. In some cases, the full audit and risk committee provides pre-approval for
specific services, subject to a specific dollar threshold. In other cases, the chairperson of the audit and risk committee has the delegated
authority from the audit and risk committee to pre-approve services up to a specific dollar threshold, and the chairperson then reports such
pre-approvals to the full audit and risk committee at its next meeting. For the fiscal year ended December 31, 2023, all fees paid to PwC have
been approved by the audit and risk committee.
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AVAILABILITY OF ANNUAL REPORT ON FORM 10-
K

A copy of our Annual Report to Stockholders, which includes our Form 10-K for the year ended December 31, 2023, and other financial
information, without exhibits, was filed with the SEC on April 26, 2024. In addition, stockholders can access our Annual Report to
Stockholders on our website at https://ir.remitly.com/. Alternatively, stockholders can request a paper copy of the Annual Report by writing to:
Remitly Global, Inc. 1111 3rd Ave, Suite 2100, Seattle, WA 98101, Attention: Corporate Secretary.

OTHER BUSINESS

Our board of directors does not know of any other matters to be presented at the Annual Meeting. If any additional matters are properly
presented at the Annual Meeting, the persons named in the proxy card will have discretion to vote the shares represented by proxy in
accordance with their own judgment on such matters.

It is important that your shares be represented at the Annual Meeting, regardless of the number of shares that you hold. We urge you to vote
by telephone, by Internet, or by executing and returning the proxy card at your earliest convenience.
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on 06/11/2024. Have your proxy card in hand when you call and then follow the

instructions.

VOTE BY MAIL

Mark, sign and date your proxy card and return it in the postage-paid envelope we have

provided or return it to Vote Processing, c/o Broadridge, 51 Mercedes Way, Edgewood,

NY 11717,
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title as such. Joint owners should each sign personally. A1l holders must
sign. If a corporation or partnership, please sign in full corporate or
partnership name, by authorized officer.

Signature [PLEASE SIGN WITHIN BOX] Date Signature (Joint Owners) Date

PROXY STATEMENT
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Remitly

Important Notice Regarding the Availability of Proxy Materials for the Annual Meeting: The Annual Report, Notice & Proxy Statement is/
are available at www.proxyvote.com

REMITLY GLOBAL, INC.
Annual Meeting of Stockholders
June 12, 2024, 10:00 AM PDT
This proxy is solicited by the Board of Directors

The stockholders hereby appoint Matthew Oppenheimer and Saema Somalya, or either of them, as proxies,
each with the power to appoint their substitute, and hereby authorizes them to represent and to vote, as
designated on the reverse side of this ballot, all of the shares of common stock of REMITLY GLOBAL, INC. that
the stockholders are entitled to vote at the Annual Meeting of stockholders to be held at 10:00 AM, PDT on June
12, 2024, via the internet, www.virtualshareholdermeeting.com/RELY2024, and any adjournment or
postponement thereof.

This proxy, when properly executed, will be voted in the manner directed herein. If no such direction is
made, this proxy will be voted in accordance with the Board of Directors' recommendations.

R1.0.0.6

0000640859_2

Continued and to be signed on reverse side
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